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Institutional Credentials

Organization and Governance

Robert Morris University is a private, independent, not-for-
profit institution of higher education. It is incorporated and
operated under the provisions of the General Not -for Profit
Corporation Act of the State of lllinois and is declared tax
exempt by the U.S. Department of the Treasury 501(c) (3).

Overall institutional policy is established bythe 4 OPY1 UUD U a
Board of Trustees.

Approvals

Robert Morris University is approved by the lllinois Board
of Higher Education and is authorized to award the Master
of Business Administr ation, Master of Information Systems,
Master of Management, Bachelor of BusinessAdministra -
tion Degree, Bachelor of Applied Science Degree in Graphic
Design, Bachelor of Applied Science Degree in Computer
Studies, Bachelor of Professional Studies Degreeand the
Associate in Applied Science Degree. Professional
Diplomas are awarded for programs of less than two
academic years.

In addition, Robert Morris University is:

A Approved for foreign students by the U.S. Justice
Department. The University is authorized under
federal law to enroll non -immigrant alien students.

A xxUOYI Ewl OUws51 01 UEOzUw EODPOD
benefits. Servicepersons and veterans should contact
the Associate Registrar for information.

A Approved for Social Security by the Department of
Health and Human Services.

A Approved by the lllinois Department of Vocational
Rehabilitation Training.

A Approved by the American Bar Association for the

Paralegal Program.

Accreditation

Robert Morris University is accredited by the Higher
Learning Commission and is a member of the North
Central Association, 30 North LaSalle Street, Suite 2400,
Chicago, lllinois 60602, (312) 2630456.

Robert Morris University , through its School of Business
Administration, has the following degree programs
acttedited by the International Assembly for Collegiate
Business Education (IACBE):

Bachelor of Business Administration
Degree with concentrations in Accounting,
Management, Health/Fitness Management,
Hospitality Management

The Robert Morris University Medical Assisting Diploma
program is accredited by the Commission on Accreditation
of Allied Health Education Programs (CAAHEP *), upon
recommendation of the Medical Assisting Education
Review Board of the American Association of Medical
Assistants Endowment (AAMAE) .

The Robert Morris University Surgical Technology
program (Chicago) is accredited by the Commission on
Accreditation of Allied Health Education Programs
(CAAHEP *) upon recommendation of the Accreditation
Review Council on Education in Surgical Technology &
Surgical Assisting (ARC-STSA).

JOUEUDOOwWI EVUEEUROQEC
SFJCommElssmn on Algcrelaltat%n oli";alledql%a(PthujPrograms,
1361 Park Street, Clearwater, Florida 33756, (727) 212850.

The AAS Nursing program (Chicago) is accredited by the
National League for Nursing Accrediting Commission
(NLNAC) .

The National League for Nursing Accrediting Commission
3343 Peachtree Road, NE Suite 850

Atlanta, GA 30324

(404) 9755000

www.nlnac.org



2010¢ 2012

Academic Calendar

Quarters Start

Mon July 19, 2010

Mon September 27, 2010
Mon December 6, 2010
Tues  February 22, 2011
Mon May 2, 2011

Mon July 18, 2011

Mon September 26, 2011
Mon December 5, 2011
Tues  February 21, 2012
Mon April 30, 2012

Quarters End

Sat September 25, 2010
Sat December 4, 2010
Sat February 19, 2011
Sat April 30, 2011

Sat July 9, 2011

Sat September 24, 2011
Sat December 3, 2011
Sat February 18, 2012
Sat April 28, 2012

Sat July 7, 2012

2010-2011 Holidays & Breaks

Spring Break

Memorial Day
Independence Day
Summer Break

Labor Day
Thanksgiving

Winter Break

Martin Luther King, Jr. Day
/Ul UPEI O0zUw#Ea
Spring Break

Memorial Day

Independence Day
Summer Break

Labor Day
Thanksgiving

Thursday, April 1 thru
Saturday, April 3, 2010
Monday, May 31, 2010
Monday, July 5, 2010
Monday, July 12 thru
Saturday, July 17, 2010
Monday, September 6, 2010
Thursday, November 25 thru
Saturday, November 27, 2010
Friday, December 24, 2010 thru
January 1, 2011

Monday, January 17, 2011
Monday, February 21, 2011
Thursday, April 21, 2011 thru
Saturday, April 23, 2011
Monday, May 30, 2011
Monday, July 4, 2011
Monday, July 11, 2011 thru
Saturday, July 16, 2011
Monday, September 5, 2011
Thursday, November 24, 2011 thru
Saturday, November 26, 2011

Robert Morris University

Degree Programs

Master of Business Administration Degree
Concentrations

A Management
Management/Finance

Human Resource

Accounting

Accounting/Finance

D> > > >

Master of Information Systems Degree

Master of Management Degree
Specializations:
A Health Care Administration

A Higher Education Administration

Bachelor of Business Administration Degree
Concentrations

A Accounting

Economics

Health/Fitness Management
Hospitality Management
Information Systems Management
Management

Law Office Administration

> > > D> > >

Bachelor of Applied Science Degree in Graphic Design

Concentrations:
A Digital Video

A Graphic Arts

Bachelor of Applied Science Degree in Computer Studies

Bachelor of Professional Studies
Concentrations

> > > > >

Advanced Culinary Arts
Applied Health Sciences
Architectural Technology
Law Office Administration
Web Development

Associate Degree

<
2.
o
=
7]

B B BB B B D

> > > >

Business Administration

CAD/Drafting (Mechanical and Architectural)
Computer Network Specialist

Culinary Arts

Fitness & Exercise

Graphic Arts

Interior Space Planning & Design

Medical Assisting (Professional Diploma awarded in
Medical Assisting at the completion of the Associate
degreg

Nursing

Paralegal

Pharmacy Technician

Surgical Technology



College of Liberal Arts

The Liberal Arts curriculum at Robert Morris University is
designed to provide students seeking applied degrees with

The program of Liberal Arts challenges students to change,
to venture away from the safety of easy answers, to take on

Career Management
The Career Management component of the Core

a coherent background in the major fields of human
knowledge : the Humanities, the Social Sciences, Fine Arts,
and the Natural & Physical Sciences. Students practice
various modes of inquiry as they analyze and integrate the
ideas, cultural traditions, and technological developments
that have shaped and will continue to shape the world in
which they live. Interdisciplinary themes of oral and

written communication, critical thinking, and cultural
appreciation reinforce vital knowledge and key skills. This

structured program prepares students to compete effectively

in the workplace and cope with an environment
increasingly characterized by rapid change and diversity.

Students of Robert Morris University earn applied degrees
and professional diplomas in various majors in the fields of
Business Administration, Health Studies, Art & Design,
Computer Studies, and Culinary Arts. Liberal Arts
Education at Robert Morris Univer sity complements these
programs with a core of specific course choices delivered in
conjunction with initiatives on several interdisciplinary
themes. This approach gives students pursuing diverse
career paths a uniformly broad, but directed , foundation in
intellectual inquiry.

The Liberal Arts Core Curriculum offers all students
opportunities to expand their knowledge of the world, their
immediate communities, and themselves. It addresses
common themes amid the diversity of human experience
and promotes discourse on the fundamental issues that
define the contemporary world. These include
communicating effectively across cultural barriers,
evaluating alternative viewpoints objectively to solve
problems, making ethical decisions and supporting them
rationally, adopting technology as a tool for the pursuit and

new ways of looking , seeing, doing and thinking. In this
way, students awaken to the power of ideas. This
awareness is theheart of what makes us human and
connects us to what the world has been, what it is, and
what it can be. A liberal arts education creates a shared
experience built from diversity and enjoins us to think
critically and responsibly about how decisions affect the

Curriculum in Liberal Arts consists of four courses.
Through Career Management, students develop a holistic
approach to achieving their professional goals. In the
process of planning their careers, students evduate their
own skills in relation to employer needs while exploring
market trends, diverse workplace cultures, and business
ethics. Students learn to assume responsibility for their

EOOOUOPUAWEODBEWI EET wbOEDYPE UE 0z UpudicSshmalivesidndabticipaie @atedtidlEhanges in their

Outcome Statements

Oral Communicatiort communicate thoughts and ideas
effectively in spoken form for a variety of purposes and
audiences.

Written Communicationt communicate thoughts and ideas
effectively in written form for a variety of purposes and
audiences.

Critical Thinkingt actively and skil [fully conceptualize,
apply, analyze, synthesize, and/or evaluate information to
guide belief or action.

Managing Informatiort assess information from diverse
sources in order to draw conclusions and determine
validity.

Quantitative Evaluationt organize and manipulate
guantitative information in problem -solving situations.

career paths. They consider the role of lifelong learning
and sustainability in the ongoing renewal of their
employment search techniques, creating a life template to

xUOT Ul U0wOT UOUT T wWOOEEaz UwOxxOUUI

challenges.

Cultural Awareness OOOOWET a OO0EwWOOI zUwb OOl EPEUT wUI 01 wEOE W

local community to gain an appreciation of the diversity of
thought, culture , and experience.

1 BRxOPEEUDPOOWOl wOOOPOI ETT1 OWEOEwWI Rx1 UDT OEPOT wOT 1 wphOUOEZ Uw

cultural heritage. Students develop perspectives,
knowledge, and cognitive skills that find application in their
professional education and careeas as well.



Core Curriculum in  Liberal Arts

Liberal Arts Objectives

The Core Curriculum in Liberal Arts Education and
interdisciplinary initiatives at Robert Morris University
prepares students pursuing applied degrees to:

A

Express and exchange ideas and communicate in a
clear and organized manner.

Since the most profound of thoughts is meaningless unless it
can be shared, the main predictor of career success is the
ability to communicatelearly. With this in mind, the

Robert Morris UniversityCore Curriculum includes courses

in oral andwritten communication. Crossurricular

initiatives reinforce these skills in career classes as well.

Interpret and apply complex material; as well as
evaluate information guantitatively to determine
possible solutions.

The accelerated pace of techroc#@nd telecommunication
innovation creates an amazing volume of information. The
ability to discern value from among a number of sources will
be a highly valued skill in thel&t century workplace; thus,
Robert Morris Universitystudents utilize and evaluate data
from traditional print sources as well as new electronic
resources.

Anticipate needs and apply experiences to a variety of
occasions.

Critical thinking requires the ability to see the manifold
possibilities of situaties and develop various ways to deal
with them. Robert Morris Universitystudents are challenged
to make inferences based on clear analysis and then defend
these conclusions witbgic andvigor.

A

Encourage, respect and value the contribution and
uniq ue qualities of all individuals.

61 WEOOwWDPOT EEPUWEwWOUOET UwOi w?pPOUOEU? wEOEWEwWUT OUI wodi wii i w

relationship between society and ourselves requires an
understanding that goes beyond personal experience. The
core curriculum provides a coherent survey of the uario
ways of thinking about the world used by natural and social
scientists, historians and economists, and artists and writers.



General Education Requirements:
Bachelor of Business Administration Degree

(CC) symbol designates a possibleCultural Connections
course, indicating significant out -of-classroom experiences
utilizing the cultural resources of the community.

COMMUNICATIONS ( four courses)
Speech (one course)

16 Qtr. Hours

COM 101 Introduction to Communications

COM 121 Communications Strategies for Honors
COM 256,356 Communications Internship (CC)

COM 302,319 Independent Study (CC)

Writing ( three courses)

ENG 111 Foundations for Composition & Rhetoric
ENG 114 News Writing |

ENG 131 Honors Composition & Rhetoric

ENG 211 Foundations for Literature & Argument

ENG 214 News Writing 11

ENG 219, 319 Independent Study

ENG 220 Experiential Learning Portfolio Development
ENG 225 6UDPUDPOT w+bPi 1 zUweOUO
ENG 231 Honors Literature & Argument

ENG 245 " O000UUweUPUDPOT w+bilzU
ENG 340 Writing & Decision Making for Publication

ANALYTICAL REASONING
(four courses)

Mathematical Methods (Three courses, one from each group, or two
from Group B and one from Group C)

16 Qtr. Hours

Group A:
MAT 152 Quantitative Reasoning & Problem Solving
MAT 160 Math for Pharmacy Technician Practice
MAT 170 Math for Nursing Practice
Group B:
MAT 210 Finite Mathematics
MAT 215 Honors Finite Mathematics
MAT 220 Discrete Mathematics
MAT 225 Honors Discrete Mathematics
MAT 240 Calculus for Business & Social Science
MAT 245 Honors Calculus for Business &
Social Science
Group C:
MAT 311 Biostatistics
MAT 320 Statistics for Business & Social Sciences
MAT 322 Honors Statistics for Business &

Social Sciences

Literacy (one course)

CIS 100 Introduction to Information Technology
CIS 105 Computer Problem -Solving

CIS 161 Honors Computer Problem -Solving
CIS 164 Honors Introduction to Computer &

Information Systems

SCIENCE (two courses) 8 Qtr. Hours
Life/Laboratory Science (at least one course)

SCI 130 Human Anatomy & Physiology |

SCI 140 Biological Science

SCI 145 Nutrition and the Science of Cooking

SCI 154 Microbiology for Healthcare Professionals
SCI 160 Physics

SCI 180 Microbes & Society

SCI 240 Animal Behavior (CC)

SCI 250 Honors Animal Behavior (CC)

Science Electives

SCI 110 Earth Science

SCI 112 Environmental Science

SCI 115 Humans & Environment

SCI 120 Honors Topics in Environmental Science
SCI 170 Scientific Revolutions

SCI 201 Topics in the Sciences

SCI 219, 319 Independent Study

HUMANITIES (four courses)
(one upper division course required)
Fine/Performing Arts (one course)

16 Qtr. Hours

HUM 100 Humanities Through the Arts (CC)

HUM 125 Appreciating Theatre Arts (CC)

HUM 127 Film Studies: Dramatic Narrative

HUM 175 Cultural Exploration (CC)

Literature (one course)

HUM 120 Literary Studies (CC)

HUM 230 Introduction to Shakespeare

HUM 310 Contemporary Comparative Literature (CC)
HUM 340 Honors Chicago Literature : Immigrant &

Expatriate Perspectives
Critical Thought (one course)

HUM 101 Logic & Critical Thinking

HUM 130 Issues in Philosophy: Problems of
Knowledge and Existence

HUM 136 Philosophy of Religion

HUM 253 Ethics & Law

HUM 320 Topics in Aesthetics (CC)

Creative Expressions Elective (one course)

CRX 107 Creative Expressions: Digital Photography
(o)

CRX 108 Creative Expressions: Painting (CC)

CRX 109 Creative Expressions: Art Studio (CC)

CRX 112 Creative Expressions: Creative Writing

CRX 113 Creative Expressions: Cooking Techniques
for the Non -Professional

HUM 200 Topics in the Humanities (CC)

HUM 225 Rehearsal & Theatre Production

HUM 219, 319 Independent Study

SOCIAL SCIENCES ( three courses)
Behavioral Sciences (one course)

12 Qtr. Hours

SSC 120 Psychology: Perspectives & Practices
SSC 125 Lifespan Developmental Psychology
SSC 130 Contemporary Sociology

SSC 205 Social Psychology

SSC 210 The Psychology of Abnormal Behavior
SSC 221 Contemporary Topics in Health & Fitness
SSC 230 Service Learning (CC)

SSC 260 Cultural Anthropology (CC)

SSC 219, 319 Independent Study

History & Political Science (one course)

SSC 140 Western Civilization to 1600

SSC 142 American History to 1865

SSC 160 Western Civilization: 1600 to the Present
SSC 162 American History: 1877 to the Present
SSC 220 American Democratic Principles

SSC 225 History & Culture of Food

SSC 240 Great Political Issues

SSC 248 The American Civil War

SSC 270 Honors Chicago Urban Experience
SSC 321 Trends in Public Health

Economics (two courses)

SSC 303 Macroeconomic Principles

SSC 304 Microeconomic Principles

ECN 305 Economic & Business Issues

ECN 315 Global Economics

CAREER MANAGEMENT 16 Qtr. Hours
CMT 110 College as Career

CMT 220 Developing Professional Presence
CMT 330 Personal Narrative & Branding

CMT 440 Life-Long Career Strategy or

ICP 350 Intermediate ICenter Project or

ICP 450 Advanced ICenter Project

TOTAL GENERAL EDUCATION 84 Qtr. Hours



Bachelor of Applied Science Degree in
Computer Studies

(CC) symbol designates a possibleCultural Connections
course, indicating significant out -of-classroom experiences
utilizing the cultural resources of the community.

COMMUNICATIONS
(four courses)
Speech (one course)

16 Qtr. Hours

COM 101 Introduction to Communications

COM 121 Communications Strategies for Honors
COM 256,356 Communications Internship (CC)

COM 302, 319 Independent Study

Writing

(three courses)

ENG 111 Foundations for Composition & Rhetoric
ENG 114 News Writing |

ENG 131 Honors Composition & Rhetoric

ENG 211 Foundations for Literature & Argument
ENG 214 News Writing 11

ENG 225 6UDPUDPOT w+bi 1l zUweOUO
ENG 231 Honors Literature & Argument

ENG 245 " O000UUweUPUDPOT w+bilzU

ANALYTICAL REASONING

(four courses)
Mathematical Methods (Three courses, one from Group A and
two from Gro up B)

16 Qtr. Hours

Group A:

MAT 152 Quantitative Reasoning & Problem Solving
Group B:

MAT 210 Finite Mathematics

MAT 215 Honors Finite Mathematics

MAT 220 Discrete Mathematics

MAT 225 Honors Discrete Mathematics
Computer Literacy (one course)

CIS 100 Introduction to Information Technology
CIS 105 Computer Problem Solving

CIS 161 Honors Computer Problem -Solving
CIS 164 Honors Introduction to Information

Technology

SCIENCE (two courses) 8 Qtr. Hours
Life/Laboratory Science (at least one course)

SCI 140 Biological Science

SCI 145 Nutrition and the Science of Cooking
SCI 160 Physics

SCI 180 Microbes & Society

SCI 240 Animal Behavior (CC)

SCI 250 Honors Animal Behavior (CC)

Science Electives

SCI 110 Earth Science

SCI 112 Environmental Science

SCI 115 Humans & Environment

SCI 120 Honors Topics in Environmental Science
SCI 170 Scientific Revolutions

SCI 201 Topics in the Sciences

SCI 219, 319 Independent Study

HUMANITIES (four courses)
(one upper division course required)

16 Qtr. Hours

Fine/Performing Arts (one course)

HUM 100 Humanities Through the Arts (CC)

HUM 125 Appreciating Theatre Arts (CC)

HUM 127 Film Studies: Dramatic Narrative

HUM 175 Cultural Exploration (CC)

Literature (one course)

HUM 120 Literary Studies (CC)

HUM 230 Introduction to Shakespeare

HUM 310 Contemporary Comparative Literature (CC)
HUM 340 Honors Chicago Literature: Immigrant &

Expatriate Perspectives
Critical Thought (one course)

HUM 101 Logic & Critical Thinking

HUM 130 Issues in Philosophy: Problems of
Knowledge and Existence

HUM 136 Philosophy of Religion

HUM 253 Ethics & Law

HUM 320 Topics in Aesthetics (CC)

Creative Expressions Elective (one course)

CRX 107 Creative Expressions: Digital Photography
(o)

CRX 108 Creative Expressions: Painting (CC)

CRX 109 Creative Expressions:Art Studio (CC)

CRX 112 Creative Expressions: Creative Writing

CRX 113 Creative Expressions: Cooking Techniques
for the Non -Professional

HUM 219, 319 Independent Study

HUM 225 Rehearsal & Theatre Production

SOCIAL SCIENCES (three courses) 12 Qtr. Hours
Behavioral Sciences (at least one course)

SSC 120 Psychology: Perspectives & Practices
SSC 125 Lifespan Developmental Psychology
SSC 130 Contemporary Sociology

SSC 205 Social Psychology

SSC 210 The Psychology of Abnormal Behavior
SSC 221 Contemporary Topics in Health & Fitness
SSC 230 Service Learning (CC)

SSC 260 Cultural Anthropology (CC )

SSC 219, 319 Independent Study

History & Political Science ( at least one course)

SSC 140 Western Civilization to 1600

SSC 142 American History to 1865

SSC 160 Western Civilization: 1600 to the Present
SSC 162 American History: 1877 to the Present
SSC 220 American Democratic Principles

SSC 240 Great Political Issues

SSC 248 The American Civil War

SSC 270 Honors Chicago Urban Experience
Economics

SSC 303 Macroeconomic Principles

SSC 304 Microeconomic Principles

CAREER MANAGEMENT 16 Qtr. Hours
CMT 110 College as Career

CMT 220 Developing Professional Presence

CMT 330 Personal Narrative & Branding

CMT 440 Life-Long Career Strategy or

ICP 350 Intermediate ICenter Project or

ICP 450 Advanced ICenter Project

TOTAL GENERAL EDUCATION 84 Qtr. Hours



Bachelor of Applied Science Degree in
Graphic Design

(CC) symbol designates a possibleCultural Connectionsourse,
indicating significant out -of-classroom experiences utilizing the
cultural resources of the community.

COMMUNICATIONS

(four courses)
Speech (one course)

16 Qtr. Hours

COM 101 Introduction to Communications

COM 121 Communications Strategies for Honors

COM 256,356 Communications Internship (CC)

COM 302, 319 Independent Study

Writing  (three courses)

ENG 111 Foundations for Composition & Rhetoric

ENG 114 News Writing |

ENG 131 Honors Composition & Rhetoric

ENG 211 Foundations for Literature & Argument

ENG 214 News Writing |1

ENG 225 6UPUDPOT w+bil zUweOUO

ENG 231 Honors Literature & Argument

ENG 245 " O000UUweUPUDPOT w+bilzU

ENG 340 Writing & Decision Making for Publications

ENG 350 Feature Writing (upper division)

ENG 360 Screenwriting (upper division)

ANALYTICAL REASONING 8 Qtr. Hours

(two courses)

Mathematical Methods (One Course)

MAT 152 Quantitative Reasoning & Problem Solving

MAT 210 Finite Mathematics

MAT 240 Calculus

Computer Studies (one course)

CIS 100 Introduction to Computers & Information
Systems

CIS 105 Computer Problem -Solving

CIS 161 Honors Computer Problem -Solving

CIS 164 Honors Introduction to Computer &

Information Systems

1C

SCIENCE (two courses) 8 Qtr. Hours
Life/Laboratory Science (at least one course)

SCI 140 Biological Science

SCI 145 Nutrition and the Science of Cooking

SCI 154 Microbiology for Healthcare Professionals
SCI 160 Physics

SCI 180 Microbes & Society

SCI 240 Animal Behavior (CC)

SCI 250 Honors Animal Behavior (CC)

Science Electives

SCI 110 Earth Science

SCI 112 Environmental Science

SCI 115 Humans & Environment

SCI 120 Honors Topics in Environmental Science
SCI 170 Scientific Revolutions

SCI 201 Topics in the Sciences

SCI 219, 319 Independent Study

HUMANITIES ( four courses)
(one upper division course required)

16 Qtr. Hours

Fine/Performing Arts

ART 110 Art History | (CC)

ART 111 Art History Il (CC)

HUM 100 Humanities Through the Arts (CC)

HUM 125 Appreciating Theatre Arts (CC)

HUM 127 Film Studies: Dramatic Narrative

HUM 175 Cultural Exploration (CC)

HUM 260 History of Architecture & Design |

HUM 261 History of Architecture & Design Il
Literature (one course)

HUM 120 Literary Studies (CC)

HUM 230 Introduction to Shakespeare

HUM 310 Contemporary Comparative Literature (CC)
HUM 340 Honors Chicago Literature: Immigrant &

Expatriate Perspectives
Critical Thought (one course)

HUM 101 Logic & Critical Thinking

HUM 130 Issues in Philosophy: Problems of
Knowledge and Existence

HUM 136 Philosophy of Religion

HUM 253 Ethics & Law

HUM 320 Topics in Aesthetics (CC)

Creative Expressions Elective (one course)

CRX 107

CRX 108
CRX 109
CRX 112
CRX 113

HUM 225
HUM 219, 319

SOCIAL SCIENCES (four courses)

Creative Expressions: Digital Photography
(Cc)

Creative Expressions: Painting (CC)
Creative Expressions: Art Studio (CC)
Creative Expressions: Creative Writing
Creative Expressions: Cooking Techniques
for the Non-Professional

Rehearsal & Theatre Production
Independent Study

16 Qtr. Hours

Behavioral Sciences (one course)

SSC 120
SSC 125
SSC 130
SSC 205
SSC 210
SSC 230
SSC 260
SSC 219, 319

Psychology: Perspectives & Practices
Lifespan Developmental Psychology
Contemporary Sociology

Social Psychology

Thy Psychology of Abnormal Behavior
Service Learning (CC)

Cultural Anthropology (CC)
Independent Study

History & Political Science (one course)

SSC 140
SSC 142
SSC 160
SSC 162
SSC 220
SSC 240
SSC 248
SSC 270
Economics
SSC 303

SSC 304

CAREER MANAGEMENT

CMT 110
CMT 220
CMT 330
CMT 440
ICP 350
ICP 450

Western Civilization to 1600

American History to 1865

Western Civilization: 1600 to the Present
American History: 1877 to the Present
American Democratic Principles

Great Political Issues

The American Civil War

Honors Chicago Urban Experience

Macroeconomic Principles

Microeconomic Principles

16 Qtr. Hours
College as Career

Developing Professional Presence

Personal Narrative & Branding

Life-Long Career Strategy or

Intermediate ICenter Project or

Advanced ICenter Project

TOTAL GENERAL EDUCATION

80 Qtr. Hours



Associate in Applied Science Degree

(CC) symbol designates a possibleCultural Connections
course, indicating significant out -of-classroom experiences
utilizing the cultural resources of the community.

COMMUNICATIONS (four courses)
Speech (one course)

16 Qtr. Hours

COM 101 Introduction to Communications

COM 121 Communications Strategies for Honors
COM 256,356 Communications Internship (CC)

Writing (three courses)

ENG 111 Foundations for Composition & Rhetoric
ENG 114 News Writing |

ENG 131 Honors Composition & Rhetoric

ENG 211 Foundations for Literature & Argument
ENG 214 News Writing 11

ENG 225 6UDPUDPOT w+bDi 1 zUweOUO
ENG 231 Honors Literature & Argument

ENG 245 " O000UUweUPUDPOT w+bilzU

ANALYTICAL REASONING
(two courses)
Mathematical Methods (one course)

8 Qtr. Hours

MAT 152 Quantitative Reasoning & Problem Solving
MAT 160 Math for Pharmacy Technician Practice
MAT 170 Math for Nursing Practice

MAT 210 Finite Mathematics

MAT 215 Honors Finite Mathematics

MAT 220 Discrete Mathematics

MAT 225 Honors Discrete Mathematics

MAT 240 Calculus for Business & Social Science
MAT 245 Honors Calculus for Business &

Social Science
Computer Literacy (one course)

CIS 100 Introduction to Information Technology

CIS 105 Computer Problem -Solving

CIS 161 Honors Computer Problem -Solving

CIS 164 Honors Introduction to Information
Technology

SCIENCE (one course)

4 Qtr. Hours

Life/Laboratory Science (one course)

SCI
SCI
SCI
SCI
SCI
SCI
SCI
SCI
SCI
SCI
SCI

HUMANITIES (one course)
Fine/Performing Arts

ART
ART

110
112
120
130
140
145
154
160
180
240
250

110
111

Earth Science

Environmental Science

Honors Topics in Environmental Science
Human Anatomy & Physiology |
Biological Science

Nutrition and the Science of Cooking
Microbiology for Healthcare Professionals
Physics

Microbes & Society

Animal Behavior (CC)

Honors Animal Behavior (CC)

4 Qtr. Hours

Art History | (CC)
Art History Il (CC)

Creative Expressions Elective

CRX

CRX
CRX
CRX
CRX

HUM
HUM
HUM
HUM
HUM
HUM

HUM
HUM
HUM
HUM
HUM
HUM

107

108
109
112
113

100
101
120
125
127
130

136
175

219, 319

225
230
253

Creative Expressions: Digital Photography
(CO)

Creative Expressions: Painting (CC)
Creative Expressions: Art Studio (CC)
Creative Expressions: Creative Writing
Creative Expressions: Cooking Techniques
for the Non -Professional

Humanities Through the Arts (CC)
Logic & Critical Thinking

Literary Studies (CC)
Appreciating Theatre Arts (CC)
Film Studies: Dramatic Narrative
Issues in Philosophy: Problems of
Knowledge & Existence
Philosophy of Religion

Cultural Exploration (CC)
Independent Study

Rehearsal & Theatre Production
Introduction to Shakespeare
Ethics & Law

SOCIAL SCIENCES (one course)

4 Qtr. Hours

Behavioral Sciences (one course)

SSC 120
SSC 125
SSC 130
SSC 140
SSC 142
SSC 160
SSC 162
SSC 205
SSC 220
SSC 225
SSC 230
SSC 240
SSC 248
SSC 219, 319
SSC 260
SSC 270

CAREER MANAGEMENT

CMT 110
CMT 220

Psychology: Perspectives & Practices
Developmental Psychology
Contemporary Sociology

Western Civilization to 1600

American History to 1865

Western Civilization: 1600 to the Present
American History: 1877 to the Present
Social Psychology

American Democratic Principles

The History of Culture of Food

Service Learning (CC)

Great Political Issues

The American Civil War

Independent Study

Cultural Anthropology (CC)

Honors Chicago Urban Experience

8 Qtr. Hours
College as Career

Developing Professional Presence

TOTAL GENERAL EDUCATION

44.Qtr. Hours
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College of Liberal Arts Faculty

Paula Diaz, English & Communications ..........cccccccevvieiiiiinnnieeniieens
Dean
B.A., University of Denver
M.F.A., University of lowa

Joseph Barda, Social Science,English & Humanities ............cccccoeeeene

Associate Dean

B.A. Loyola University of Chicago
M.A., Northeastern lllinois

M.A., Northeastern lllinois

Jeanne Anderson, English & Communications ............cccccevveeiiieriieennns
B.S., lllinois State University
M.A., DePaul University

Shashank Atre, Natural & Physical Sciences............c.cccooveiiciienncnnnns
B.S., Indore University

M.Sc. (Tech), School of Mines
M.S., University of Wisconsin -Madison
Ph.D., University of Wisconsin -Madison

James Baltrum, English & Communications..............cccoevveeiiieivceeennnennn
Teaching Fellow
B.A., lllinois State University
M.A., DePaul University

David Belotti, English & Communications ...........ccccceevviieinienniinienninnn.
B.A., University of Wisconsin -Parkside
M.A., University of Wisconsin -Milwaukee
Ph.D., University of Wisconsin -Milwaukee

Carol Bivin, Career Management.............coouveeaririereeeaieee e

B.A. Quinnipiac University
M.A., Lewis University

Kathleen Buhe, Social SCIENCE..........ccceeiiiiiiiiiiiieecieeeee e
Adjunct Teaching Fellow

B.A., Loyola University -Chicago

M.A., Loyola University -Chicago

Stefanie Caldwell, Career Management.............cccevvreiieiiernenineeseeninns

B.A., University of lllinois -Chicago
M.P.A., Governors State University
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Judith Conrad, COMMUNICATIONS ......cciiuviiiiiiiiiiii e

B.S. Western lllinois University
M.A., Governors State University

Thomas Croak, English & Communications ............cccoceeeriiieiiennninenns
Adjunct Teaching Fellow
B.S., U.S. Military Academy, West Point
M.A., Southern lllinois University
Ph.D., Michigan State University

RoseCoppola-Conroy, Career Management............cceeeevveeenievineneesnnnees
B.S., Northern lllinois University
M.E.D., Loyola University

Gerard Dedera, HUMANItIES ........ccocviiiiiiiiiiiiciieceiec e
Senior Teaching Fellow
B.A., Northern lllinois University
M.F.A., Florida Atlantic University

Jonathan Derr, English & Communications ..........c.ccceevviieiiiiineeiennnnnn.
Teaching Fellow
B.A., University of California
M.A., University of Chicago
Ph.D., University of Chicago

Sara Ensenberger, Communicatiors & Career Management.................
B.E.D., University of Missouri -Columbia
M.E.D., University of Missouri -Columbia

John Flaherty, English & Communication S.............cccocvveviiiiinveniienenne
B.A., University of Urbana -Champaign
M.F.A., Southern lllinois University

Laura Fletcher, English & Communications ............cccccveeviiieiiieesneeeane
B.A., University of Dayton
M.A., University of Wisconsin -Madison

Chad Fornoff, HUMAaNItieS ...........coooiiiiiiiiieeeeeeeeeeee e
B.A., MacMurray College
B.A., Brasenose CollegeOxford
M.A., Brasenose CollegeOxford
J.D., University of lllinois -Urbana

Melissa Gaddini, MathematiCS ............ccveiriiiiiiiieniie e
Curriculum Chair, Mathematics
B.S., University of Illinois at Chicago
M.S., University of Illinois at Chicago

Beth Gainer, English & Communications .............ccccceviiiiiiiienniicniiieene
Teaching Fellow
B.A., Michigan State University
M.A., DePaul University

Lizette Gallegos, Career Management..............occveveerereieeneeseesnesineenns
B.B.A., Robert Morris University
M.B.a., Robert Morris University

Paul Gaszak English & CommMUNICAtIONS .........cccceevriivieiiiiiiiiiceiieees
Eagle Newspaper Coordinator
B.A., Lewis University
M.A., DePaul University
M.A., Roosevelt University

John Grage, Mathematics.

B.S.
M.B.A., DePaul University

DePaul University

Kimberly Granderson, CommuniCation ...........c.ccceeevouvieeiiienseeesiieeniens
B.A., Robert Morris University -lllinois
M.A., Roosevelt University

Nicole Hager, English & Communications ...........cccccevvvieeiiiieniieeenineen,
B. A., University of lllinois -Springfield
M.A., University of lllinois -Springfield

David Hill, MathematiCS ...........cccvvuriiieieiiiiiiee e ee e
B.A., Truman State University
M.A., Truman State University
M.S., Rutgers University

Roslyn lasillo, Natural & Physical SCIENCES...........cccccevviiieiiiierieeeninen,
Adjunct Teaching Fellow
B.S., Loyola University-Chicago
M.S., Loyola University -Chicago
M.A., St. Xavier University
Ed.D., Nova Southeastern University



Lisa lyer, English & CommuRICatioNs ...........ccccevvveiiiiiciieeniiee s
B.A., University of California -Irvine
M.A., University of California -Riverside
Ph.D.., University of California -Riverside

Jenny Jocks Stelzer, English & Communications...
Sustainability Council Chair

B.A., Western Michigan University

M.A., DePaul University

Rokhak Keshavarzi, MathematiCS...........uueeeeieieeeieeiicceeiceeeee e e e eeeeeeeeeeens
B.S., lllinois Institute of Technology
M.S., Loyola University

Kandice Kidd, Career Management...........ccoccuveeriiiiiieeniiiiesniiee e
B.A., Western lllinois University
M.A., Western lllinois University

Cheryl Ann Lambert, English & Communica tions ............cccoccvevveinrnnes
B.A., lllinois State University
M.A., Temple University

Mary Lunt, English & Communication S...........ccccveviiieiiincnieeee e
B.A., Ohio State University
M.A., Cleveland State University
M.S., Kent State University

Susan Malekpour, Natural & Physical Sciences.............cccoccevcieiiinenns
B.S., Northern lllinois University
M.A., Northern lllinois University
Ed.D., National -Louis University

Ellen Mannos, Career Management.............occuveeruiieiieeniireesninneeniiee s

Curriculum Chair, Career Management Training
B.S., NationalLouis University
M.S., National-Louis University

John McCormack, English & Communication S............cccoccvveeiiiieiieennns
B.A., Lake Forest College
M.A., DePaul University

Jill McGinty, Career Management............c.couveieereiieeiieenieenee e see s

B.S., Indiana University
M.B.A., Robert Morris University

Michael McMahon, English & Communications ............ccccocvveeiiiinnns
English Curriculum Chair
Senior Teaching Fellow
B.A., John Carroll University
M.A., DePaul University

Patricia McNicholas, Mathematics .............cccccoeiiiiiiiiiniiiicceecs
Curriculum Chair
B.A., St. Xavier University
M.B.A., St. Xavier University
M.S., University of lllinois -Chicago

Julie Miller, Physical Sciences..

B.S., Bradley Universty
M.S., Ball State University

Lauren Miller, Social SCIENCE...........c.vevvveeeeiiiiiieeeecreee e
B.S., University of lllinois Urbana -Champaign
M.A., Loyola University of Chicago

Amanda Noel, Social Science & Career Management..............cccccveuveenne
B.A., St. Xavier University
M.A., Lewis University

Christina North, natural SCIENCES..........cccovviiiiiieee e

B.S., University of lllinois Urbana -Champaign
M.S., University of lllinois Urbana -Champaign

Patricia Nuccio, Natural & Physical SCIENCES............ccoovvieiiieiiieenineen.
Curriculum Chair, Natural Sciences
B.S.N., EImhurst College
M.H.P.E., University of lllinois at Chicago
M.A., Northeastern lllinois University

Jelena Ozegovic, SOCIal SCIENCE.........ccuuieiiiiiiiiiieiie e
General Education Assessment Chair
B.A., Kansas State University
M.A., Kansas State University
Ph.D., Loyola University -Chicago

Virginia Pezalla, Natural & Physic al SCiences.............ccocoveviiiiiiiieennins
ScienceCurriculum Chair
B.A., University of Minnesota
M.A., University of Minnesota
Ph.D., University of Minnesota

Sharon Pincham, Natural & Physical SCiences............cccccovvveeiiiiineeenns
B.S., Jackson State University
M.S., Jackson State University

David Pyle, English & CommuNICations ..........cccccevvviiniiiciieniiiee e,
Sr. Fellow for Academic Practice
B.A., University of Georgia
M.Ed., DePaul University

Susan Reynolds, Natural & Physical Sciences...
B.A., Middlebury College
M.A., Sangamon State University

Fazi Riahi, MathematiCs............cccovvuiiiiiiiiiiien i
B.A., Pars University-lran
M.S., University of Western Virginia

Carrie Roath, COmMmMUNICALIONS .........evvvieeeeiiiiiiiie e e
B.A., Eastern lllinois University
M.A., Eastern lllinois University

Kathleen Ruggio, SOCIal SCIENCE..........eeiiiiiiiiiiiiiieence e
B.A., Westchester University
M.A., Edinboro University

Edward Russell, Social SGENCE..........coeveeiiiiiiiiiie e
Sr. Teaching Fellow
B.A., Lewis University
M.A., Northern lllinois University
M.A., Governors State University

Kenneth Santiago, COmMmMUNICALIONS .........ccueeeiiiieriiiee e
B.S., University of Phoenix
M.B.A., North Park University
M.A., Northwestern University

Ghazi Sarhan, MathematiCS...........ceeeieeieeeieeieeeeeceeeee e
B.S., Southern lllinois University
M.A., DePaul University

Bard Schatzman, Social SCIENCE.........cccovviuiviieie e
B.A., Westminster College
M.S., Central Missouri State University
Ph.D., University of Missouri -Columbia

Tara Schumacher, English & Communications ............cccccccveeiiiireiineens
B.A., Millikin University
M.A., Northern lllinois University

Kyley Segers, Mathematics..

B.A., University of Florida
M.A., University of Florida



David Sgarlata, English, Communications & Huma nities ......................
B.A., Northwestern University
M.A., Northwestern University
M.A., DePaul University
Ph.D., Northwest ern University

Sabeeha Shariff, Natural & Physical SCIENCeS.............ccccovvviiiiiieiniennns
B.S., University of lllinois at Chicago
M.S., Northeastern lllinois University

Vern Sims, English & CommuNICatioNS .........ccoccvieeiieeriiiieniee e
B.A., University of lllino is-Chicago
M.Ed., University of lllinois -Chicago

Jeff Sing, Career Management..........cccoivviieiiiiiieee e
B.A., Indiana University
J.D., Drake University

Donna Skuta, English & Communications ............cccoceveeiiiiiiveesiieeenns
B.A., Chicago State University
M.A., Chicago State University

Nancy Smith-Irons, English & Communications ..........cc.ccccevvveeeiiiinnnns
B.S., University of lllinois -Urbana
M.A., Governors State University

Mark Snell, English & COmmUNICAtIONS .........ccocuveeiiiiiiiiiieiie s
B.A., University of Wisconsin -Milwaukee
M.A., DePaul University
J.D., Marquette University Law School

Steven P. Stamatis English & Communications .. .
B.S., University of Illinois
M.A., DePaul University

Catherine Stark, Social SCIENCE.............uuvueiiiieiee e eeeeas
Honors Coordinator & Senior Fellow for Outreach & Development
B.S., University of lllinois -Chicago
M.S., National-Louis University

Michael Stelzer Jocks, Social SCIENCE........uuuuviiieieeeeeeeceeiiieeieeee e
Curriculum Chair, Humanities/Social Science
B.A., Michigan State University
M.A., Loyola University -Chicago

Peter Stern, Humanities & Social Science.

B.A., Tufts University
M.A., University of Chicago
Ph.D., New School for Social Research
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Louis Storino, Mathematics ..............ccoieriiiiiiis i
B.A., lllinois Institute of Technology
M.A., lllinois Institute of Technology

Theodore Szyszka, MathematiCS.........ccoovieiiiiiiiiieenic e
B.S., University of Illinois -Chicago
M.S., lllinois Institute of Technology

Catherine Talano, Science& Mathematics ................ccocviiinieniniinenn,
B.S., Loyola University
M.A., Wesleyan University
Ph.D., Pennsylvania State University

Jane Ungari, English & COommMUNICAtioNS ...........ccoocvviiieiiinienneecee e
B.S., Loyola University-Chicago
M.A., Northeastern lllinois University

Jane Wendorff-Craps, English & Communications ..............ccocvveerineenne
A.A.S., lllinois Central College
B.S., lllinois State University
M.A., Western lllinois University

Gerard Wozek, English & Communications ...........ccccovevveriiveeiveeniineens
B.A., Loyola University -Chicago
M.A., Northeastern lllinois University
M.A., DePaul University

Kevin Yancy, Mathe€matiCS ...........ccoivieiiirieiiieeeiiie s seee s
B.S., Tennessee State University

M.S., Chicago State University

Molly Zahorik, Social Science..

Senior Teaching Fellow
B.S., Eastern lllinois University
M.A. Eastern lllinois University

Judith Zaleski, HUMANItIES .........ccooviiiiiiiiiiieeceee e
B.A., Lehman College
M.S.W, University of lllinois at Urbana -Champaign

Lynda Zenati, MathematiCS.........c.ccuvviriiiiiiiiiieieeiee e
B.S., lllinois Institute of Technology
M.S., Northeastern lllinois University



School of Business Administration

Consistent with the Robert Morris University mission, the
School of BusinessAdministration is committed to fully
preparing our diverse student body for entry into the
workforce, career advancement and/or the pursuit of
graduate level education.

Bachelor of Business Administration Degree
The Bachelor of Business Administration (BBA) degree
program is a broad-based general business curriculum with

through comprehensive projects. Thél alsodemonstrate
an awareness of ethical issues and the wldlitncorporate
ethical perspectives in organizational decisieeking.

(Also see the General Studies curriculum objectives.)
Bachelor of Professional Studies

The Bachelor of Professional Studies (BPS) is a degree
completion program designed specifically for students who

soundE x x OP1 EWEUUDOT UUWEOOx 0O1 OU U8 havddarnad anAE&sboiate 6f Appliad Science, Associate of

educational objectives focus on the understanding of
business and the development of accounting and
management skills through the study of finance,
management, marketing and economics. The International
Assembly for Collegiate Business Education (IACBE)
accredits all baccalaureate business programs aRobert
Morris University . Graduates of the BBA program leave
with business skills utilizing current technology that can be
applied toward a number of careers.

Program Objectives
The Bachelor of Business Administration at Robert Morris
University will:

* Equip students with a strong foundation to evaluate and
integrate business theories and skills.

Students will develop competencies in accounting, economics,
finance, general management, management information
systems, and marketing. These skills will culminate in a major
project whereby students are expettefiilly assess the threats
and opportunities of the competitive environment and the
strengths and weaknesses of an organization.

* Prepare students to research, frame, and defend business
solutions within a managerial context, both on an
individual basis and in a group setting.

Students will acquire and apply research, analysis, professional
communication, problem solving, and critical thinking skills

Arts, or Associate of Science degree in certain
disciplines/with certain emphasis are as/majors. The

Program Objectives
The Bachelor of Professional Studies atRobert Morris
University will:

A Equip students with knowledge about the common
managerial elements of organizations.

Students will develop competencies in general management,
financial planning, markting, project management and

facilities management.

A Furnish students with a broad but directed foundation

program is designedE UWE w? EEx 2 wpDOOwx UOY P E | uwimitiéll€add iBolify ta develop perspectives,

students a seamless transition with little or no loss of
credit.

The Professional Studies cap encompasses upper division

knowledge, and cognitive skills that find application
in the professional coursework.

Students wil be able to integrate knowledge and skills from

EOQUUUI POUOWI UOOWEWUEODT T wdi wEUI E U O th&rmhuliiplewd8diplinasrdprédented id thé)pofessional core,

multidiscip linary, applied focus. The program enables
students to broaden their career expectations through
development of skills and knowledge needed for
multifaceted, public - or private -sector career roles related

to their associate degree major. The JuniofSenior level
curriculum groupings include coursework related to the
areas of professional practice, the professional studies core;
thematic sequences elective coursework, courses students
select to address specific interests; and advanced courses in

concentration, thematic sequences and general education
courses

A Provide undergraduates, through selection of a
concentration relevant to previ ous associate degree
level coursework, the opportunity to further develop
proficiency related to that area of emphasis.

Students will expand their knowledge and experience in

aconcentrdd DOOwUI OEUT EwOOwUT I wUUOUET 00z theirehoseneld ¢f QudyxmdughEnore) advanced

during his/her associate degree program.

During the program, students will complete the

professional studies core which focuses on the foundations
of professional practice including financial planning,
marketing, project management and facilities management.
Through the concentration and thematic sequences elective
courses, they will develop advanced professional skills and
abilities to complement those acquired in their associate
degree field of study.

coursework and an internship their selected
concentration.



Bachelor of Business Administration Degree
Accounting Concentration

This concentration is designed to provide coursework and
experience in intermediate and advanced accounting topics.
The concentration builds on many business career
specialties that have provided some prior training in
accounting and business administration. Graduates with
this concentration can obtain positions in various business
settings requiring specialized accounting skills as well as
general business knowledge.

Program Concentration Objectives
The Accounting BBA concentration at Robert Morris
University will:
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principles, objectives and auditing standards.

Students will develop competenciesieas including pension
issues, deferred tax situations, revenue recognition, capital
leases, and contingencies. They will objectively identify
strengths, weaknesses, opportunities and threats associated
with a specific scenario or business activity.

Summary of Degree Requirements Qtr. Hours
Accounting 16
ACC 110/120 Principles of Accounting |

ACC 111/121 Principles of Accounting Il

ACC 112/122 Principles of Accounting Il

ACC 300 Managerial Accounting

Finance 4
FIN 300 Principles of Finance

Information Systems 4
CIS 310 Management Information Systems

or

CIS 311 Information Systems & Internal Controls

Management 8

MGT 310, 311 Contemporary Applied Management
MGT 450 Business Strategy & Policy
Choose one of the following: 4

..Organizational Behavior
rcélM anagement

MGT 400 Operations Management

MKT 370 Global Marketing Practices

Marketing 4
MKT 305 Marketing Principles & Analysis

Accounting Concentration 24
ACC 280 Intermediate Accounting |

ACC 281 Intermediate Accounting Il

ACC 380 Intermediate Accounting IlI

s oA oo oo o ACC 460 o Lo cAuditing Lo L L L
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reasoning skills as they apply to identifying how
management and industry issues affect accounting
principles and the impact on financial statements.

Students will determine the position of both partiefobe
making a business decision. In addition, they will be able to

assess and recommend relevant management issues involving

various decision processes, including Uniform Commercial
Code issues.

Equip students to analyze relevant business situations,
determine the financial results of the options available
and provide a written recommendation to management.

Students will determine the budgetary problems and make
recommendations for change.

BUS 356 Advanced Internship

Choose a minimum of one from the following:

ACC 305 Individual Taxation

ACC 310 Corporate Taxation

ACC 400 Cost Accounting

ACC 430 Consolidated/Non -Profit Accounting

Major Electives 28
Total Major Requirements 96
Free Electives 8
General Education courses must include 84
the following courses:

CMT 330 Personal Narrative & Branding

CMT 440 Life-Long Career Strategy or

ICP 350 Intermediate ICenter Project or

ICP 450 Advanced ICenter Project

Bachelor Degree Requirements Met 188



Bachelor of Business Administration Degree
Economics Concentration

The proposed Economics concentration for the Bachelor of
BusinessAdministration program is designed to include
coursework and experience in intermediate and advanced
topics in applied economics. The coursework provides
training in economic methods and quantitative reasoning
that are valued in many careers in business and
government, including ¢ but not limited to ¢ business
administration, accounting, and law.

Program Concentration Objectives
The Economics BBA concentration at Robert Morris
University will:

e #1 Y1 00 x watiity iblar@lyze tHaichoices of
individua Is, businesses and governments from an
economic perspective.

Students will develop competenciesing optimization

technigues and other methods of quantitative reasoning to
develop and evaluate business strategies and public policies. In
addition, studets will be able to identify and quantify the costs
and benefits in private and public choices regarding the
allocation of scarce resources toward competing.goals

Students will determine the budgetary problems and make
recommendations for change.

Summary of Degree Requirements Qtr. Hours

Accounting 16
ACC 110 Principles of Accounting |

ACC 111 Principles of Accounting Il

ACC 112 Principles of Accounting Il

ACC 300 Managerial Accounting

Economics 8
ECN 220 Introduction to Microeconomics

ECN 230 Introduction to Macroeconomics

Finance 4
FIN 300 Principles of Finance

Information Systems 4
CIS 310 Management Information Systems
Management 8
MGT 310 Contemporary Applied Management

MGT 450 Business Strategy & Policy

Choose one of the following 4
MGT 340 Organizational Behavior

MGT 350 Human Resource Management

MGT 400 Operations Management

MKT 370 Global Marketing Principles

Marketing 4
MKT 305 Marketing Principles & Analysis

Economics Concentration Courses 24
BUS 356 Advanced Internship

ECN 320 Microeconomics: Theory & Applications

ECN 330 Macroeconomics: Theory & Policy

ECN 340 Contemporary Issues in Public Policy

ECN 355 Economics of Gender & Labor Markets

ECN 470 Global Economics

Major Electives 28
Total Major Requirements 100
Free Electives 4
General Education c ourses must include 84
the following courses:

CMT 330 Personal Narrative & Branding

CMT 440 Life-Long Career Strategy or

ICP 350 Intermediate ICenter Project or

ICP 450 Advanced ICenter Project

Bachelor Degree Requirements Met 188



Bachelor of Business Administration Degree
Health/Fitness Management Concentration

This concentration is designed to provide specialized
coursework and experience in Health/Fithess Management.

Summary of Degree Requirements Qtr. Hours

Accounting 8
ACC 110 Principles of Accounting |
ACC 111 Principles of Accounting Il
Finance 8
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many different positions who plan, organize, coordinate,

and manage the delivery of health care. Graduates with this
concentration are prepared to obtain management positions
in various health and medical care facilities such as
ambulatory care facilities, medical groups, hospitals,
nursing homes, public health departments, managed care
settings, and clinical research institutions.

Program Concentration Objectives
The Health/Fitness Management BBA concentration at Robert Morris
University will:

s Prepare students to evaluate and integrate economic, financial,
and legal theories in the management of health care delivery
systems.

Students will integrate and apply economic, financial and legal theories

to the various aspects ldealth/Fitness Managemeinicluding
planning, organizing, coordinating, and managing.

18

Financial & Project Management for Health
Care Industry

Information Systems 4
CIS 310 Management Information Systems
Management 16
MGT 310 Contemporary Applied Management

MGT 340 Organizational Behavior

MGT 350 Human Resource Management

MGT 450 Business Strategy & Policy

Marketing 4
MKT 305 Marketing Principles & Analysis
Health/Fithess Management Concentration 20
BUS 356 Advanced Internship (Required)

ECN 301 Organization & Economics of Health Care
MGT 370 Health Care Systems

MGT 375 Legal Issues in Health Care Management
SSC 321 Trends in Public Health

Major Electives 40
Total Major Requirements 100
Free Electives 8
General Education courses must include 80
the following courses:

CMT 330 Personal Narrative & Branding

CMT 440 Life-Long Career Strategy or

ICP 350 Intermediate ICenter Project or

ICP 450 Advanced ICenter Project

Bachelor Degree Requirements Met 188



Bachelor of Business Administration Degree
Hospitality Management Concentration

This concentration is designed to provide coursework and

experience in advanced topics in management and marketing. The
concentration builds on many career specialties in business or related
hospitality fields requiring managerial skills including, but no t
limited to, business administration, accounting, business
management, retailing, marketing and hospitality management .
Graduates with this concentration can obtain management and
supervisory positions in business and hospitality fields requiring
strong managerial training.

Program Concentration Objectives
The Hospitality Management BBA concentration at Robert Morris
University will:

Summary of Degree Requirements Qtr. Hours
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strategic perspective.

Students will evaluate both exterrahd internal environments using
various analytical frameworks, formulate and evaluate different
strategic alternatives, and choose a course of action

Accounting 12
ACC 110 Principles of Accounting |

ACC 111 Principles of Accounting Il

ACC 300 Managerial Accounting

Finance 4
FIN 300 Principles of Finance

Information Systems 4
CIS 310 Management Information Systems
Management 8
MGT 310 Contemporary Applied Management

MGT 450 Business Strategy & Policy

Marketing 4
MKT 305 Marketing Principles & Analysis

Hospitality Management Concentration 20
HGT 320 Hospitality & Restaurant Management

HGT 345 Purchasing for the Hospitality Industry

HGT 425 Advanced Beverage Management

HGT 4% Recreation Lodging & Tourism Management.
Major Electives 40
Total Major Requirements 92
Free Electives 16
General Education courses must include 80
the following courses:

CMT 330 Personal Narrative & Branding

CMT 440 Life-Long Career Strategy or

ICP 350 Intermediate ICenter Project or

ICP 450 Advanced ICenter Project

Bachelor Degree Requirements Met 188



Bachelor of Business Administration Degree
Information Systems Management

The Bachelors of Business Administration Concentration in
Information Systems Management is designed for students seeking a
strong foundation in the business and managerial issues related to
information systems. The course offerings address computer,
technological, database and problem solving skill development.

With a wide range of business and management concepts and tools
available, this sequence is designed to introduce students to the
fundamentals of information management and de sign.

Program Concentration Objectives

The Information Systems Management BBA concentration at Robert
Morris University will:

Prepare students to align IT initiatives with business strategy.
Students will develop competencies in using a systemaimaph to reach

strategic objectives while assessing the viability and value of initiatives
regarding IT solutions. In addition, students will be able to identify and

quantify the financial implications of information management decisions.
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Summary of Degree Requirements

Qtr. Hours

Accounting 16

ACC 110/120 Principles of Accounting |

ACC 111/121 Principles of Accounting Il

ACC 112/122 Principles of Accounting IlI

ACC 300 Managerial Accounting

Finance 4

FIN 300 Principles of Finance

Information Systems 4

CIS 310/311 Management Information Systems

Management 8

MGT 310, 311 Contemporary Applied Management

MGT 450 Business Strategy & Policy

Choose one of the following: 4

MGT 340 Organizational Behavior

MGT 350 Human Resource Management

MGT 400 Operations Management

MKT 370 Global Marketing Principles

Marketing 4

MKT 305 Marketing Principles & Analysis

Information Systems 20

Concentration

ISM 350 Project Solutions

ISM 410 Computer Forensics

ISM 420 Commerce Database Management

ISM 430 Topics in Information Systems
Management

ISM 356 Advanced Internship

Major Electives 36

Total Major Requirements 96

Free Electives 8

General Education courses must 84

include CMT courses

CMT 330 Personal Narrative & Branding

CMT 440 Life-Long Career Strategy or

ICP 350 Intermediate ICenter Project or

ICP 450 Advanced ICenter Project

Bachelor Degree Requirements Met 188



Bachelor of Business Administration Degree
Management Concentration

This concentration is designed to provide coursework and

experience in advanced topics in management and marketing. The
concentration builds on many career specialties in business or related
fields requiring managerial skills , including ¢ but not limited to ¢
business administration, accounting, business management,

retailing, and marketing. Graduates with this concentration can
obtain management and supervisory positions in business or related
fields requiring strong manageri al training.

Program Concentration Objectives
The Management BBA concentration at Robert Morris University
will:

Management Concentration 24
BUS 356 Advanced Internship

MGT 340 Organizational Behavior

MGT 350 Human Resource Management

MGT 400 Operations Management

MKT 370 Global Marketing Principles

MKT 440 Marketing Problems & Applications

Major Electives 36
Total Major Requirements 96
Free Electives 12
General Education courses must include: 72
CMT 330 Personal Narrative & Branding

CMT 440 Life-Long Career Strategy or

ICP 350 Intermediate ICenter Project or

ICP 450 Advanced ICenter Project
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strategic perspective.

Students will evaluate both external and internal envir@nts using
various analytical frameworks, formulate and evaluate different
strategic alternatives, and choose a course of action

Summary of Degree Requirements Qtr. Hours
Accounting 16

ACC 1101120 Principles of Accounting |

ACC 117121 Principles of Accounting Il

ACC 112122 Principles of Accounting IlI

ACC 300 Managerial Accounting

Finance 4
FIN 300 Principles of Finance

Information Systems 4
CIS 310 Management Information Systems

or

CIS 311 Information Systems & Internal Controls
Management/Marketing 8
MGT 310 Contemporary Applied Management

MGT 450 Business Strategy & Policy

Marketing 4
MKT 305 Marketing Principles & Analysis

Bachelor of Professional Studies Degree
Law Office Administration Concentration

Program Concentration Objectives
The Law Office Administration BPS concentration at Robert Morris
University will:

. #1 Y1 OOx wUUUE| BayteevidEnEcbirCebniba and O wE
civil disputes and prepare documents for hearings or trials.

Students will evaluate and resolve disputes through alternative legal
methods such as arbitration mediation, negotiation and conciliation.
Students will investigate crimes and civil disputes and analyze
evidence within the evidentiaryles of sufficiency and admissibility

in hearings or trials. Students will review cases and develop
arguments through expanded research methods.

Program Admission Requirements

Students admitted to the BPS program will have earned an
Associate in Arts, an Associate in Science, or an Associate in
Applied Science degree from a regionally accredited institution in a
major prerequisite to the concentration selected, and have posted a
transfer GPA of at least2.0 on a 4.0 scale. In order to meet the

The Bachelor of Professional Studies degree program requires 96
quarter credit hours beyond the earned associate degree. These
credits are distributed among the professional core, a concentration,
and thematic sequence. The University will evaluate and accept up
to 48 transfer hours in the cap program. Students must complete a
minimum of 60 hours of 300-level coursework or above.

Summary of Degree Requirements Qtr. Hours
Professional Core 24

BPS 320 Project Management

BPS 340 The Role of the Professional in Society

BPS 370 Service Marketing

BPS 380 Facilities Management

BPS 410 Financial Planning for Professionals

BPS 450 Professional Studies Strategy(Capstone Course)

Concentration Courses 20

LOA 307 Law Office Technology

LOA 318 Fundamentals of the Law for the Office
Administrator

LOA 356 Advanced Internship

LOA 441 The Regulatory Environment of Business

LOA 480 Ethical & Professional Issues in the Legal

Environment
Thematic Sequence Electives 52
Thematic Sequence | 12¢ Communication
Thematic Sequence Il 12¢ Quantitative
Thematic Sequence I 12¢ People & Society
Thematic Sequence IV 164 Concentration Related

Thematic Sequences must include:

CMT 330 Personal Narrative & Branding
CMT 440 Life-Long Career Strategy or
ICP 350 Intermediate ICenter Project or
ICP 450 Advanced ICenter Project

In order to meet the 52 credit hour requirements in elective
coursework, students will enroll in four thematic sequences. Each
is a group of related courses selected under the direction of a
faculty member, advisor, or Dean. The course selections will be
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will need a minimum of twenty quarter credit hours in the major
area.
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Associate in Applied Science Degree

An Associate in Applied Science Degree is awarded in the respective
majors; a Professional Diploma (which is a placement credential)
may be awarded after completion of the first four qua rters as
outlined.

Program Objectives

Completing a Professional Diploma (which is a placement
credential)/ Associate in Applied Science from the School of Business
Administration will:

* Prepare students to evaluate business opportunities that could
lead to the development of a business plan.

Students will apply their knowledge of business functional areas to
create a business plan that capitalizes on market opportunities.

Summary of Degree Requireme nts
Quarters 1-4

Major Requirements 36

Qtr. Hours
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Studentswill be able to identify a problem, generate and evaluate

different alternatives, and find applicable solutions incorporating ethical

considerations.

ACC 110 Principles of Accounting |

ACC 111 Principles of Accounting Il

ACC 112 Principles of Accounting Il

FIN 125 Personal Finance

MGT 101 Introduction to Business

MGT 280 Principles of Management

MGT 282 Critical Thinking for Managers

MGT 310 Contemporary Applied Management
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environment using appropriate technology, both individually
and in a group setting.

Students will demonstrate presentation skills through the use of
appropriate technology such as the Internet, presentation software,
spreadsheets, databases, and word processing software.

(Also see the General Studiescurriculum objectives.)

Associate in Applied Science Degree
Business Administration Program

The Associate in Applied Science in Business Administration is for
the student who wants a solid basic business education in
accounting, management, and marketing. These skills can be
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Program Objectives
The Business Administration AAS at Robert Morris University will:

General Education Core 20

Quarters 5-6
Recommended Major Courses 8

Summary of Degree Requirements /Honors Qtr. Hours
Quarters 1-4
Major Requirements 36

MGT 285 Small Business Management

MKT 280 Integrated Marketing Communications
General Education Courses 16
Career Management 8
CMT 110 College as Career

CMT 220 Developing Professional Presence

Free Electives 4
Associate Degree Requirements Met 92
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Students will be able to differentiate key components of business

functional areas, including management, marketing, accounting and the
business legal environment. Students will identify managerial problems

and develop feasible solutions.
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ACC 120 Honors Principles of Accounting |
ACC 121 Honors Principles of Accounting I
ACC 122 Honors Principles of Accounting Il
BUS 210 Honors Legal Environment of
Business
FIN 135 Honors Personal Finance
MGT 121 Honors Introduction to Business
MGT 281 Honors Principles of Management
MGT 292 Honors Critical Thinking for Managers
MGT 311 Honors Contemporary Applied Management
General Education Core 20
Quarters 5-6
Recommended Major Courses 8
MGT 295 Honors Small Business Management
MKT 290 Honors Integrated Marketing
Communications
General Education Courses 16
Career Management 8
CMT 110 College as Career
CMT 220 Developing Professional Presence
Free Electives 4
Associate Degree Requirements Met 92



Associate in Applied Science Degree
Paralegal Program

The Paralegal program emphasizes the knowledge and practical
skills that will prepare students to perform as legal assistants in a
variety of settings and to adapt to changes in the legal environment.
Graduates will demonstrate proficiency in legal terminology,
substantive and procedural rules of law, and research capabilities
used in private law firms, courts, corporations, insurance companies,
government offices, and other employers of paralegals.

The Robert Morris University Paralegal Associate Degree program is
approved by the American Bar Association. The University is an
institutional member of the American Association for Paralegal
Education (AAFPE).

Program Objectives
The Paralegal AAS at Robert Morris University will:

e Provide students with ethical standards to use asa framework for
competent and professional decision-making.

Students will be instructed in the ethical standards of the legal

profession, including the Rules of Professional Conduct promulgated by

the Ilinois Supreme Court

« Equip students with knowledge of substantive law and
procedural rules essential to functioning as a paralegal.

Students will demonstrate knowledge in the areas of substantive law

that form the basis of the Amaaitlegal system. By will beableto
analyze and reason logically in the application of legal principles to

factual settings and will understand the structure of the court system

and the litigation process.

Summary of Degree Requirements Qtr. Hours
Quarters 1-4

Major Requirements 40
PAR 102 Civil Litigation

PAR 105 Legal Research & Writing

PAR 111 Torts & Personal Injury

PAR 121 Business Organizations

PAR 211 Estates, Will & Trusts

PAR 212 Real Estate

PAR 213 Domestic Relations

PAR 221 Commercial Law

SEC 101 Keyboarding

SEC 140 Legal Applications

General Education Core 20
Quarters 5-6

Major Courses 8
PAR 280 Ethics for the Paralegal

PAR 299 Advanced Legal Research & Writing
General Education Courses 16
Career Management 8
CMT 110 College as Career

CMT 220 Developing Professional Presence
Associate Degree Requirements Met 92
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non-traditional legal research tools.

Students will be able to research statutes, case law, and secondary

statutes at the federal and state levels. Students will also demonstrate
proficiency in law office technology and computerized legal research,

including use of the Internet.

Paralegals may not provide legal services directly to the public
except as permitted by law.



School of Business Administration Faculty

Larmy NIEIMAN ..ooeiiiiiiiieeeie ettt et e et e e neneeeens
Dean
B.B.A., University of Michigan
M.B.A., Central Michigan University

Jennifer Ann Kaminski ..

Associate Dean
B.A., University of Wisconsin

M.A., Loyola University
M.B.A., Loyola University

PALriCIa BIOWN ..ottt ettt et et
B.A., DePaul University
J.D., DePaul University
Frank BUKOWSKI ........ccoiuiiiiiiieeiiiieee ettt
B.S., Northern lllinois University
M.B.A., DePaul University
JAMES BUSK.....ooiiiiiiiiiiciiic e

B.B.A., Loyola University -Chicago
M.B.A., Loyola University -Chicago

JArEA DANE......eeiiiiiie ittt eb ettt nee
B.S., University of Virginia
M.S., University of Florida
Ph.D., University of Florida

Suresh Desai

B.M.E., University of Missouri -Rolla
M.S.M.E., University of Missouri -Rolla
M.B.A., University of Chicago

Barbara DIonne, C.MLA ......coiiiiiiiiiiccree e
B.S., DePaul University
M.Ed., DePaul University

Larmy DIONNE ....ocoiiiiiiiiieeiie ettt
Senior Professional in Human Resources Certificate
B.S., DePaul University
M.B.A., DePaul University

Eddie Dixon

B.A.
M.B.A., Wayne State University
M.A., Garrett Seminary

Wayne State University
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RIChArd ANGEISEN ...ttt
B.S. University of lllinois -Chicago Cynthia Byrd ...
M.B.A., University of Chicago B.A., University of Illinois -Springfield
M.A., University of lllinois -Springfield
Thomas BednarCik, C.P.A. .......oooiiiiieee e e e
B.B.A., Robert Morris University JacquEliNg CallEry........c.eeiiuiiiiiiiii ettt
,8280w&OYI Wiversity Uw2 UEUI Associate Dean-Teaching Institute
B.S., lllinois Institute of Technology
Eric Bennett, C.P.A.......ccoveeviernnnnen. M.B.A., University of North Carolina -Chapel Hill
B.S., University of lllinois -Urbana Ed.D., National -Louis University
M.B.A., Keller Graduate School of Management
CONNIE CANBY....eeiiiiiiieiti ettt ettt et
Gregory BEreZEWSKI..........coiuiiiiiiiiiiieeee e
Curriculum Chair, Management M.S., DePaul University
Senior Professional in Human Resources Certificate J.D., University of Notre Dame
B.A., DePaul University
M.A., DePaul University PatriCia CaArlBIa . ....uveeeeeeeieeieeeeeee e e ceeeeeeie e e e e e e e e e e e e e e e e e e ee e e e e e e e e e e ee e eereeeaaaaees
B.A., Northeastern lllinois University
Margaret Berezewski, C.P.A...........ccoiiiiiiiiie e aeen J.D., DePaul University
Associate Chair, Accounting
B.A., DePaul University Bob Castaneda, C.P.A..........uuuiiiieieeeiee ettt eeee e
M.A., DePaul University B.S., DePaul University
M.B.A., Northwestern University
FIOYA BONG ...t D.B.A., Argosy University
B.S., lllinois State University
J.D.,University of lowa JUith CONFAA ..o e e e eas
B.S., Western lllinois University
Sharon BrabSON..........uvviiiiiieiiiiiiiieeeciiee e e e e et e e e e e s e reaeae e M.A., Governors State University
B.A., North eastern lllinois University
M.A., North eastern Illinois Univer sity James Coughlin, C.M.A...
Curriculum Chair, Accounting
ANN Bresingnam ..o Senior Teaching Institute Fellow for Academic Practice

B.A. Loyola University -Chicago
J.D., John Marshall Law School
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B.A., Loyola University -Chicago
M.S., Roosevelt University
M.B.A., Lewis University

CONSUEIO ESPAIZA.....ccuviivieiiiiiiietieeesiee st
B.B.A., Robert Morris University
M.B.A., Roosevelt University
AraCeli ESQUIVE ........oiiiiiiiiiiieie s
B.S., Elmhurst College
M.B.A., DePaul University
Chad FOrNOFf ...
B.A., MacMurray College
B.A., University of Oxford -England
M.A., University of Oxford -England
J.D., University of lllinois -Urbana
DONNA FUIET ...ttt
B.S., Southern lllinois University
M.S., Southern lllinois University
KeNNeth GalVIN ......ooiiiiiiiiiie e

B.S., Southern lllinois University
M.B.A., Southern Illinois University

M.S., Roosevelt University

J.D., Chicago Kent College of Law



Lawrence Gebraski..........ocviiiiiiiiiiiieiccie e

Associate Curriculum Chair, Management
B.S., EImhurst College
M.B.A., Loyola University

Sylvia Giacomuzzi ...

Adjunct Teaching Fellow
B.A., DePaul University
J.D., DePaul University

LOreli HAN ....ooiiiieeee e

B.A., St. Xavier University
M.S., Bentley College

Michael Harden
B.B.A., Robert Morris University
M.S., Benedictine University

Phillip Harder, C.P.A. ...ttt
Senior Teaching Fellow
B.S., University of lllinois -Champaign

JONI JACKSON ...ttt e
B.S., Northern lllinois University
M.B.A., University of Chicago
Ph.D., Indiana University

Charlotte Jensen

Adjunct Teaching Fellow

A.A.S., Robert Morris University
B.B.A., Robert Morris University
M.B.A., Northern lllinois University

Barbara JEPSEML........uiiiiiiiiiiii et
B.S., DePaul University
M.A., Concordia University
M.S., Dominican University
JAY JIWANI. ...t

B.S., Northeastern lllinois University
M.B.A., Keller Graduate School of Management
D.B.A., Argosy University

Lennor Johnson

JIM KNAWRL. ...t

B.A., St. Xavier University
M.B.A., Lewis University

David Knutsen, C.P.A., MLAF.M. . ..o a e
Adjunct Teaching Fellow
B.A., Robert Morris University
M.B.A., Keller Graduate School of Management

Mablene KIUBGET .......c.uiiiiiiiiiiiiie et
Provost
B.A., Sangamon State University
M.B.A., University of lllinois -Springfield
Diana KULZET ........cooiiiiiiiiii i
Curriculum Chair, Administrative Support
B.S., IndianaUniversity
M.S., Indiana University

David Lauer

B.S., University of lllinois -Urbana

M.B.A., DePaul University =~ LeNNOT JONNSON.......ciiiiiiiiiiiiiiiiiie ettt e e e e sneee s

B.B.A., Robert Morris University
LEONAIA HAITIS .....ocvoveveceeieceeiesceeeee et seesesese e sese e enass s sesseneseesennannans , 818 80w&a&OYi UOOUZ Uw2 U Huld LagarBk €.P.A.U.D.0.A

M.B.A., DePaul University

B.S., Roosevelt University

M.S., Roosevelt University

Laura HEeNMY .......oooiiiiiiiiiiice e
Curriculum Chair, Paralegal
B.A., Northwestern University
J.D., Northwestern University

Monique Herard
Chair, Outcomes Assessment Portfolio Program
B.A., University of lllinois -Chicago

M.B.A., Northwestern University

George Heroux
M.B.A., Florida Atlantic University
J.D., Albany Law School

Laura Hicks

B.A., Chicago State University
M.B.A., Olivet Nazarene University

Jean Hill

B.S., Arkansas State University
M.S., National-Louis University

Ed.D., Argosy University

CAr0l JONES...ciiiiiiiiie ettt

B.S., DePaul University
M.B.A., University of Chicago

Edward JONES, P.M.P.......coo it
B.S., Roosevelt University
M.B.A., Northern lllinois University
Ph.D., Walden University

Rashida Kadiani, C.P.A.......cccooiiiiiiiiiiiieeeeeeeee e
B.S., Eastern lllinois University
M.A., University of lllinois
JONN KArOPUIOS ...t
B.S., University of Illinois -Chicago
M.B.A., Keller Graduate School of Management

Frank Kircher, C.P.A. .. ..
B.S., Bradley University
M.A., Sangamon State University

Adjunct Teaching Fellow
B.S., Northern lllinois University
M.B.A., DePaul University

EAWIN LINKET ..ot
B.S., DePaul University
M.S., DePaul University

RICK LIPPEIT .ttt

B.S., lllinois State University
B.A., University of lllinois

GENEVIEVE LUCAS ...c.viiiiiiieeeiiie e eiieette ettt te e et eenne

B.S., University of Illinois -Chicago
M.S., Stevens Institute of Technology

CUIt MArCEINIE ....eveiiiiiiieiie e

B.A., University of Wisconsin
JD., St.Thomas University School of Law

Patricia MCCArNY .........cocviiiiiiiiii et
SeniorTeaching Fellow
B.B.A., University of Missouri -Kansas City

M.B.A., University of Missouri -Kansas City



GEOIGE MEIET ...ttt
Chair, Outcomes Assessment Testing Program
B.S., United States Military Academy
M.B.A., University of lllinois -Chicago
Ph.D., University of lllinois -Chicago
Steve MendelSon...........ccoiiiiiiiiiiin
B.S., Indiana University
M.B.A., Keller Graduate School of Management
EFC MISSIl ..o
B.S., University of lllinois -Urbana
M.B.A., DePaul University
MiIfiam MOOIE .....ciiiiiiiii i
B.S., DePaul University
M.B.A., University of lllinois -Champaign, Urbana
Karen NOVEY ........cociiiiiiiiiiiiicciee e
B.A., lllinois State University
M.B.A., Keller Graduate School of Management
M.S., Purdue University
"TUDPUUDOT w.z8.0001.0.. 00,
B.S., lllinois State University
J.D., John Mashall Law School
RICHAI PabSt.....cciiiieiiiiie et

B.A., Loyola College
M.B.A., Loyola College

Robert Page....

B.S.C., DePaul University
M.B.A., DePaul University

RamMan Patel...........ccoooiiiiiiiiii
B.S., Sardar Patel UniversityIndia
M.S., Johns Hopkins University
M.S., Temple University
M.B.A., Temple University
Ph.D., Temple University
Margarite Primozich -LOBW ........c..cocviiiiiiieiiiceeric e

Curriculum Chair, Paralegal
B.A., Loyola University -Chicago
M.S., University of lllinois -Urban
J.D., John Marshall Law School
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Pamela RandIeSPENCET.........c.oiiiiiiiiiiiireec e
B.A., National Louis Univer sity
M.S., Roosevelt University
Talat RASNI.......coiiiiiiiiee e
B.S., University of Karachi-Pakistan
B.S., Northeastern lllinois University
M.P.M., Keller School of Management
DION REY ..ttt
B.S., John Carroll University
M.B.A., Keller Graduate School
Dorcas RiddiCK-DaViS..........cciuiieiiiieiiiiieeiee e ree e
B.S., Chicago State University
M.B.A., Olivet Nazarene University
Carrie ROALN ......eiiiiiiicci e
B.A., Eastern lllinois University
M.A., Eastern lllinois University
Adeling SANGINETO........coviiiieiie e
B.S., Calumet College
M.E., Calumet College
KEN SANTAGO .......eiiiiiiiieiie e
B.A., University of Phoenix
M.B.A., North Park University
M.S.C., Northwestern University
JONN SANTOS. ..ttt
Curriculum Chair, Economics
B.A., Knox College
M.S., University of lllinois -Urbana
Ph.D., University of lllinois -Urbana
ANtNONY SCAMIZ ...t
B.S., Loras College
J.D., Chicago Kent Colege of Law
Margaret SCHNEEMANN...........coiiiiiiiiiieiee e
M.S., University of Maine -Orono
B.A., Grinnell College
JOANN SOTSDY...cuviiiiiiii et

B.S., Chicago State University
M.B.A., St. Xavier College

Cathering Stark...........cccoiiiiiiiiii
Sr. Teaching Fellow
B.S., University of Illinois -Chicago
M.S., National -Louis University

Herman Stark.

B.A., Northern lllinois University
M.A., Northern lllinois University
Ph.D., University of Memphis

Charles StEIMDEIG.........uiiiiiiie et
B.S., Loyola University
M.S. Loyola University
M.B.A., Keller Graduate School of Management

Lateef Syed, C.P.A ...
Curriculum Chair, Finance
B.S., Osmania University-India
M.S., SV University-India
M.Phil., Osmania University -India
Ph.D., Osmania University -India

Mark Taylor, C.LLA., C.M.A., C.P.A. L.t
B.S., lllinois State University
M.S., llinois State University

RODEI TENULA ..ottt
Sr. Teaching Fellow
B.A., Loyola University
M.S., Benedictine University
M.B.A., Benedictine University

NANCY TRANNEIT ...ttt
Curriculum Chair -Marketing
B.S., Western lllinois University
M.B.A., Loyola University -Chicago
( © Wmarkefing Certificate, University of South Carolina

Stanford Traywick

B.A., Bradley University
M.S., Roosevelt University

ShEIla VINSON ...oiiiiiiiiiiee ettt
B.A., DePaul University
M.P.A., Roosevelt University
Ed.D., National -Louis University



Michael VIOlIt ...........ccooiiiiiiiicei e
President, Robert Morris University
B.S., Loyola University-Chicago
M.S.A., University of Notre Dame
M.Ed., University of lllinois

HOWAId VOEKS ...ttt
B.A., Concordia Senior College
J.D., John Marshall Law School

Kim Warford ........oooioi e
Adjunct Teaching Fellow
B.S., Northern lllinois University
M.B.A., Creighton University

Paul WALfOrd ..........oveiiiiiiiiiiiccieeei et
B.A., University of Rochester
B.S., Howard University
M.B.A., Northwestern University

SEEVE WRIEON ...ttt
B.A., Haveford College
Ph.D., University of Wisconsin -Madison

DoNald WIOAAISKI .....vvveeiiiiieeiiiieeeiie et

B.S.,Northern lllinois University

M.B.A., Roosevelt University

MIChAET YALES. ...ttt
M.P.M., Keller Graduate School of Management
M.I.S.M., Keller Graduate School of Management

Ir€NA ZIOIKOWSKA ......veiiiieiieeie ettt

M.A., University of Lodz
Ph.D., University of Lodz

Advisory Board s

Business

MeliSS@ BallAe......ccvviiiiiiiieiiiie e

Paula Basta.

Regional Director, Chicago Department of Aging

PRIl CAITIEE ...ttt

Thomas COSLEIIO .........eviiiiiiiiiiiie e
Chief Executive Officer, TSC Consulting Services

Michael Crothers ..

CarOlYN FUET ...ttt
Operation Services Manager, KPMG

KeVIN HEMANAEZ ...ttt
Student, RMU

Lawrence HOMEIaN .........cocuiiiiiiieiiiiie et
Executive-in-Residence,RMU

NAtAlE JONN...c.iiiiiiiiii e
Student, RMU

Jennifer KaminSKi .......co.eeiiiiioiiie e
Associate DeanSchool of Business, RMU

JIM KEIIY e

Principal, Hewitt Associates, LLC

Kandace Kidd .........ccuieiiiiieiiiie e
Career Development Faculty, RMU

DI, LINAA MAST ..ttt
Associate DeanSchool of Graduate Studies, RMU

RICArdO MEAINA .....ccitiiiiiiiieiiiie ettt
Student, RMU

KImBerly MOOKING .....ooiiiiiiiiiie it
Manager/Vice President, Banco Popular

Larry NIEMAN ....ociiiiiiiiie ettt

Dean-School of Business RMU

Maria RAMOS .....coiiiiiiiiieiiiic et
Vice President of Operations, Junior Achievement

Denise RODINSON........coiiiiiiiiiciic e
Student, RMU

Michael SANCREZ..........ccviiiiiiiiii s
Student, RMU

DElENA SPANN.......oiiiiiiiiiiii et

Robert Tenuta....

Business Faculty, RMU

Gregory TIMmers, C.P.A. ...t
CEO, Prairie Cardiovascular Consultants

Cary WEIAY ..o
President, EagleRiver

Paralegal ¢ Chicago, Orland Park

Kate Antosz

ANthONY BEIIAN ....ooiiiiiiiiiiic it
Student, RMU
MAUFEEN DIFEWS .....ouviiiiiiiiiiiiieiieititeie ettt ee e st
Senior Paralegal, Holland & Knight, LLP
SHEIdON GIrEEN.....coiiiiiiiiit ettt
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College of Nursing & Health Stu

Eachmember of the College of Nursing & Health Studies plays an
integral part in achieving the mission and purposes of Robert Morris
University . The key to our success a a team is our commitment to
each student and to each other. TheCollege of Nursing & Health
Studies provides its students with personalized attention,
opportunities for personal and professional growth, and cultural and
educational experiences that prepare them for a career in health care.
The faculty help students understand their ethical, moral , and
personal responsibilities as practitioners in the challenging and
demanding field of health care.

Master of Management
Specialization in Health Care Administration
Concentration

The Masters of Management specialization in Health Care
Administration provides a foundation for managers in a wide

variety of health care settings to address the challenges inherent ina
complex health care delivery system. Both management theory and
casebased application are core components of the curriculum.
Students will be prepared to apply best practices in management
approaches to address budgetary constraints, increasing demard for
the effective use of technology, staffing challenges, safety, and
quality as they relate specifically to managing within the complex
health care delivery system.

dies

Summary of Degree Requirements Qtr. Hours

Core Courses 30

ACC 510 Accounting for Managerial Decisions

BUS 500 Foundations of Accounting & Finance

MGT 505 Ethics & Communication

MGT 508 Research & Statistics for Management

MGT 510 Leadership Theory & Practice

MGT 585 Advanced Internship

MGT 591 Contemporary Management Capstone

MIS 510 Management Information Systems

Specialization Courses 16

HCA 521 Contemporary Health Care Administration

HCA 555 Legal Issues in Health Care

HCA 602 Applied Performance Based Metrics in Health
Care Delivery

HCA 603 Health Care Funding & Payer Systems

Electives from MBA Curriculum 4

FIN 520 Corporate Finance

MGT 530 Strategic Human Resource Management

MGT 540 Managing Diverse Organizations

MGT 550 Organizational Design & Change Management

MGT 555 Legal Issues on Human Resource Management

MGT 556 Compensation & Benefits

MGT 557 Employee Compensation, Selection, & Retention

MGT 560 Operations Management

MGT 580 Contemporary Leadership

MKT 520 Marketing Management

MBA Graduation Requirements 50



Bachelor of Professional Studies Degree
Applied Health Sciences Concentration

Program Objectives
The Bachelor of Professional Studies degree at Robert Morris
University will:

. Equip students with knowledge about the common managerial
elements of organizations.

Students will develop competencies in general management, financial
planning, marketing, project management and facilities management.

. Furnish students a broad but directed foundation in
intellectual inquiry t o develop perspectives, knowledge, and
cognitive skills that find application in the professional
coursework.

Students will be able to integrate knowledge and skills from the
multiple disciplines represented in the professional core,
concentration, themat sequence and general education courses.

. Provide undergraduates, through selection of a concentration
relevant to previous associate degree level coursework, the
opportunity to further develop proficiency related to that area
of emphasis.

Within the context of populations and individuals, solve health care
problems while balancing patient/consurcentered care with a
humanitarian perspective.

Program Admission Requirements

Students admitted to the Applied Health Sciences Concentration
program will have earned an Associate Degree in a healthrelated
field from a regionally accredited institution and have posted a
transfer GPA of at least 2.0 on a 4.0 scale.

The Bachelor of Professional Studies in Applied Health Sciences
Concentration degree program requires 96 quarter credit hours
beyond the earned associate degree. These credits are distributed
among the professional core, a concentration, and thematic
sequences. The Universitywill evaluate and accept up to 48 transfer
hours in the cap program. Students must complete a minimum of 60
hours of 300-level coursework or above.

3C

Summary of Degree Requirements Qtr. Hours
Professional Core 24
BPS 320 Project Management

BPS 340 Role of the Professional in Society

BPS 370 Service Marketing

BPS 380 Facilities Management

BPS 410 Financial Planning for Professionals

BPS 450 Professional Studies Strategy(Capstone Course)

Concentration Courses 20

AHS 302 Biomedical Aspects of Early Life Cycle
Compromise

AHS 303 Biomedical Aspects of Later Life Cycle
Compromise

AHS 304 EEDPOT w3 OEEazUws Ul PEE

AHS 400 Global Health Practices

Choose one of the following:

AHS 356 Externship: First Responder

AHS 357 Externship: ACSM

ICP 358 Health Message: Design & Delivery

Thematic Sequence Electives 52
Thematic Sequence | 12+ Communication

Thematic Sequence Il 124 Quantitative

Thematic Sequence I 12t People & Society

Thematic Sequence IV 16¢ Concentration Related

Thematic Sequences must include:

CMT 330 Personal Narrative & Branding
CMT 440 Life-Long Career Strategy or
ICP 350 Intermediate ICenter Project or
ICP 450 Advanced ICenter Project

In order to meet the 52 credit hour requirements in elective
coursework, students will enroll in four thematic sequences. Each
is a group of related courses selected under the direction of a
faculty member, advisor, or Dean. The course selections will be
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Associate in Applied Science Degree
Fitness & Exercise Program

The A.A.S. in Fitness & Exercise is designed to prepare students for a
professional career in devising and conducting comprehensive
individual or group fitness programs.

The Fitness & Exercise program provides instruction and application
of the theoretical components of exercise science and principles of
fitness training. Coursework includes exercise science,
biomechanics, fithess assessment, exercise programming, injury
prevention, and instructional techniques. Graduates are eligible to
become certified asPersonal Trainers, through the American Council
on Exercise.

Students will participate in applied fithess activities as part of their
classes.

Program Objectives
The Fitness Speialist program at Robert Morris University prepares
students to:

A Apply the theories and principles of exercise science to the
reactions and adaptations of the human body to exercise.

Students apply scientific knowledge in the areas of anatomy,
physiolog, and biomechanics to physical activity and human
performance.

A Demonstrate the necessary professional competencies to assess,
design, and administer an individual or group fithess program.

Analyze the influence of fitness over the lifespan and demonsiie
ability to promote healthy lifestyle choices.

A Students develop entry-level knowledge and skills in fitness
assessment, program design, and program implementation.

More specifically, students will be able to communicate effectively
with fitness clients and personnel, evaluate health and lifestyle
information, and design safe and effective physical activity programs
that adhere to all codes, laws, regulations, and procedures within the
recognized scope of practice for fitness professi@tatients will
demonstrate the ability to function as a professional member of a
fitness team, integrating their knowledge and skills to educate, train
and motivate clients to pursue a sdifected healthy lifestyle.
Specifically, students will demomate the ability to integrate

nutritional knowledge and principles of exercise to promote health
and wellness.

(Also see the GeneralEducation Studies curriculum objectives.)

Summary of Degree Requirements
Quarters 1-6

Major Requirements 44

Qtr. Hours

FIT 100 Contemporary Health Practices
FIT 140 Healthy Practices Over the Lifespan
FIT 190 Personal Training
FIT 201 Group Fitness Instruction
FIT 210 Exercise Program Design
FIT 215 Healthy Cooking for Fitness
Professionals
FIT 223 Health & Fitness Certification
Preparation
FIT 225 Health & Fitness Externship
SCI 124 Human Body Systems |
SCI 144 Human Body Systems Il
SCI 164 Human Body Systems Ill
General Education Core 36
Career Management 8
CMT 110 College asCareer
CMT 220 Developing Professional Presence
Free Electives 4
Associate Degree Requirements Met 92

Medical Assisting Program

The Robert Morris University Medical Assisting Diploma program
is accredited by the Commission on Accreditation of Allied Health
Education Programs upon the recommendation of the Medical
Assisting Education Review Board of the American Association of
Medical Assistants Endowment (AAMAE) .

Commission on Accreditation of Allied Health Education Programs
1361 Park Street

Clearwater, Florida 33756

Phone: 727/ 2162350

www.CAAHEP.org

The program is designed to prepare competent entry-level medical
assistants in the cognitive (knowledge), psychomotor (skills), and
affective (behavior) learning domains.

Upon graduation, Medical Assistant students are eligible to sit for
the Certified Medical Assistant (CMA -AAMA ) exam administered
by the American Association of Medical Assistants. All students sit
for the certified Registered Medical Assistant (RMA) exam
administered by American Medical Technologists . Convicted felons
are not eligible to sit for the AMT certified Registered Medical
Assistant examination or the AAMA Certified Medical Assistant
exam unless granted awaiver by the respective sponsoring
organization.

Technical Standards

Technical standards required for the Medical Assisting program are
physical strength, mobility, fine motor skills, manual dexterity,
visual and hearing abilities, physical endurance, tactile and
olfactory abilities, ability to determine color changes, tolerance to
lab chemicals, ability to read and comprehend what is written,
analytical thinking and critical thinking skills, interpersonal and
communication skills for interaction with o thers, and emotional
stability for the acceptance of responsibility and for accountability
of personal actions in the medical office setting.

Prior to clinical practicum, clinical screening results including

criminal background screen, drug test, current RMU health form,
CPR provider level card, and handbook forms are required.

31



Associate in Applied Science Degree Summary of Degree Requirements Qtr. Hours

Medical Assisting Program* Major Requirements 40
MAP 120 Foundations for Clinical Practice |
Program Objectives MAP 130 Foundations for Clinical Practice Il
The Medical Assisting program at Robert Morris University will: MAP 135 Medical Business Practices
MAP 140 Applied Communications & Safety
+  Prepare competent entry-level medical assistants in the MAP 145 Medical Law & Ethics
cognitive (knowledge) psychomotor (skills) and affective MAP 201 Medical Assisting Practicum |
(behavior) learning domains . MAP 211 Medical Assisting Practicum Il
SCI 124 Human Body Systems |
Students develoknowledgen the major areas of medical assisting SCI 144 Human Body Systems I
represented in the required courses to perform effectively as a member ~ SC! 164 Human Body Systems Il
of a multidisciplinary health care team within an ambulatory care )
medical setting. General Education Core 20
. Prepare students for professional participation in the fi eld of Recommended Courses 4
medical assisting. APR 210 Electronic Health Records Integration
APR 225 Clinical Pathology Practicum
The medical assisting program emphasizes the experiential and MGT 310 Contemporary Applied Management

dynamic nature of the medical assistant in ambulatory care medical
xUEEUPET Sww3i 1 wEUUUPEUOUOWPUWET UDITQLFAELQMbdh BERUREDT wii 1 wOOUET 60 Jzw
awareness of, motivation for, anohemitment to the need for

includes

continuing education in order to achieve and maintain competency in .

) APR 220 Clinical Pathology Procedures
the field.
(Also see the General Education Studies curriculum objectives.) Career Management 8

CMT 110 College as Career
CMT 220 Developing Professional Presence
Free Electives 4
Associate Degree Requirements Met 92

*The Medical Assisting students will also earn a Professional Diploma
upon completing the above program.
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Associate in Applied Science Degree
Nursing Program

The Nursing program is designed to prepare students for
professional careers in the health care field asRegistered Nurses. It
meets crucial local, state and national needs for nursing
professionals.

1OEI U0w, 6UUD Nusing@ogiard i actredicetiatithe
Chicago and DuPage campusesby the National League for Nursing
Accrediting Commission (NLNAC).

National League for Nursing Accrediting Commission
3343 Peachtree Road, NE, Suit850
Atlanta, GA 30326

Program Objective s
The Nursing program at Robert Morris University will prepare
students to:

. Practice holistic care with consideration of the physical,
psychosocial, spiritual, economic and cultural needs of a
diverse population.

. Employ the nursing process utilizing multiple methods of
reasoning to provide safe care, with an emphasis on positive
outcomes for the patient.

. Apply new knowledge from the sciences, evaluate emerging
concepts and use increased accessibility to information to
facilitate the implementation of care.

. Implement effective interpersonal and interdisciplinary
communication with patients, families, groups of patients,
members of the health care team and the community.

. Demonstrate behaviors that adhere to professional practice
standards within legal /ethical parameters, and assume

. Students must complete all nursing courses within four
consecutive calendar years and graduate, or must repeat the
program in it s entirety.

. The nursing courses must be taken in the order prescribed in
the curriculum plan.

. Students must complete all examinations administered during
the program.

. Students must complete all Nursing course computer
requirements.

. Students must sign and adhere to the Code of Conduct.
Failure to sign this policy or violation of the policy can result
in the student receiving a grade of F and being dismissed
from the program.

. Students must retain a copy of all papers except nursing care
plans.

. Students are responsible for all written/verbal information
that is shared in scheduled classes.

. Students may not be on clinical units outside of scheduled
clinical hours.

. Students will conduct themselves in a professional manner at
all times in the clinical agency.

. Students are responsible for transportation to a variety of
clinical site locations.

. Students are responsible for all HESI testing fees.
Nursing Functional Ability Requirement

The faculty, having determined that nursing is a practice discipline
with cognitive, sensory, affective , and psychomotor requirements,

Ul UxOOUDPEDPODUAa W OUWOBT z Uwob dwE E U p IBFIRY I8 BPHTC 9 g Hes fsgental for Competent

development.

(Also see the General Education Studies curriculum objectives.)

Nursing Program Requirements
. Students must complete the entire nursing program within
eight consecutive calendar years.

Nursing Practice developed by the National Council of State Boards
of Nursing. Thus, the applicant or student , with or without
reasonable accommodation, must at the time of application and
throughout the duration of the program, have and maintain the
functional abilities.

It is the policy of Robert Morris University to make such reasonable
accommodations on behdf of individuals as may be required by the
Americans with Disabilities Act, the Rehabilitation Act, or other
applicable law. Qualified applicants are expected to meet all

admission criteria, and matriculating students are expected to meet
all progression criteria, as well as thesefunctional abilities
(technical standards) with or without reasonable accommodations.
Students requesting accommodations to meet these criteria must
inform the University in writing and provide appropriate physician
documentati on of the need for accommodations at the time of
admission to the nursing program. All requests for
accommodations must be made through the Office of Student
Services. Examples of requisite abilities include, but are not limited
to:

Gross Motor Skills

1.  Ability to move within confined spaces
2. Sit, stand and maintain balance

3. Reach above shoulders and below waist

Fine Motor Skills

1. Pick up objects with hands

2. Grasp small objects with hands
3. Write with pen or pencil

4 Key type, using computer

Physical Strength

1. Push, pull, support and lift 25 pounds
2. Defend self against combative client
3. Upper body strength to perform CPR
4. Move equipment

5. Carry supplies

Mobility

1. Twist

2. Bend

3. Move quickly

4 Walk

Hearing

1. Hear normal speaking levels

2. Hear faint body sounds

3. Hear auditory alarms

4, Hear in situations in which masks are used

Visual

1. See objects up to 20 inches away
See objects more than 20 feet away
Use depth perception

Use peripheral vision

Distinguish colors and color intensity

a s own



Tactile

1. Palpate pulses

2. Detect temperature

3. Feeldifferences in surface characteristics

Smell

1. Detect odors

2. Detect smoke
3. Detect gases

Reading
1. Read and understand written documents

Arithmetic Competencies

Read digital displays

Calibrate equipment

Convert numbers to and from metric system
Tell time

Use measuring tools

Count rates

Add, subtract, multiply and divide whole numbers and
fractions

Use a calculator

9. Record numbers accurately

Noo,MwNpe

©

Emotional Stability

Establish therapeutic boundaries
Provide client with emotional support
Adapt to stressful environmen ts

Deal with unexpected events

Focus attention

Handle strong emotions

Perform multiple activities concurrently

Noo,MwNE

Analytic Thinking

Transfer knowledge from on e situation to another
Process information accurately

Evaluate outcomes

Prioritize tasks

Use short-term and long -term memory

aprwbhe

Critical Thinking

1.  Identify cause-and-effect relationships
Plan and control activities for others
Synthesize knowledge

Sequence information

PN

34

Interpersonal Skills

1. Negotiate interpersonal conflicts

2. Respect differences in clents and coworkers
3. Establish rapport with clients and co -workers

Communication Skills

Ability to teach

Explain and give information

Speak on the telephone

Direct activities of others

Convey information in writing and orally

aprwbdpE

Therefore, applicants for admission, progression to clinical courses,

and graduation from the University must be able to meet the
physical and emotional requirements of the academic program.
Individuals who pose a direct threat to the safety and welfare of
others or to that of themselves may be denied admission,
progression or graduation. The 4 OB V1 Uitdmidualized
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welfare of self or others will be based on current medical evidence
or on the bestavailable objective evidence that assesses the nature,

duration and severity of the risk a nd the probability that the
potential for injury could occur.

Summary of Degree Requirements Qtr. Hours

Major Requirements 72

NUR 120 Introduction to Nursing

NUR 121 Nursing |

NUR 122 Nursing Il

NUR 123 Nursing 1l

NUR 124 Nursing IV

NUR 221 Nursing V

NUR 222 Nursing VI

NUR 223 Nursing VII

NUR 224 Nursing VIII

NUR 190 Professional Nursing |

NUR 191 Professional Nursing 11

Science Requirements

SCI 130 Human Anatomy & Physiology |

SCI 131 Human Anatomy & Physiology I

SCI 132 Human Anatomy & Physiology I

SCI 191 Pharmacology L
wE O

General Education Core 36

SSC 125 Lifespan Development Psychology

Career Management 8

CMT 110 College as Career

CMT 220 Developing Professional Presence

Associate Degree Requirements Met 116

A Each student must have a completed student health form, a

drug screening and a criminal background check conducted

prior to NUR 120+ Introduction to Nursing.

A American Heart Association Provider Level CPR Card is
required prior to NUR 120 ¢ Introduction to Nursing .

Prior to clinical practicum, clinical screening results including
criminal background screen, drug test, current RMU health form,
CPR provider level card, and handbook forms are required.

The AAS Nursing program (Chicago) is accredited by the National

League for Nursing Accrediting Commission (NLNAC).

Convicted felons are not eligible to sit for the NCLEX -RN
examination unless granted a waiver by the NCSBN and IDFPR



Associate in Applied Science Degree
Pharmacy Technician Program

The program is designed to prepare students to becomePharmacy
Technicians. Pharmacy Technicians work under the supervision of
registered pharmacists in a variety of health care settings including
retail stores, hospitals, long-term care facilities, mail order
pharmacies, and pharmaceutical companies. Responsibilities of
technicians include compounding medications, preparing sterile
products, packaging and labeling medications , and maintaining drug
inventory.

Prior to clinical practicum, clinical screening results including
criminal background screen, drug test, current RMU health form,
CPR provider level card, and handbook forms are required.

Pharmacy Technician licensure in lllinois is required prior to taki ng
PHM 250/252. A criminal background check is part of the licensure
process. According to the lllinois Department of Financial &
Professional Regulations (IDFPR), students acquiring licensure for
Pharmacy Technicians after January 2008 will have two yeas to pass
their PTCB examination from the date of licensure. Failing to do so
will bar such candidate from the ability of license renewal unless
enrolled in a Pharm-D program.

Convicted felons are not eligible to apply for the pharmacy tech
licensure and sit for the PTCB examination unless granted waivers
by the respective sponsoring organization.

Program Objectives

The program objectives of the A.A.S. in Pharmacy Technician degree
meet the Model Curriculum for Pharmacy Technician Trainimgpals and
objectives developed collaboratively by:

A American Association of Pharmacy Technicians
American Pharmaceutical Association

American Society of Health-System Pharmacists
National Association of Chain Drug Stores

Pharmacy Technician Educators Council

> > > >

By meeting these goals, plus additional objectives, the student will
acquire the knowledge, skills and attitudes necessary to practice as a
Pharmacy Technician and the foundation necessary for career
advancement.

The Pharmacy Technician program at Robert Morris University will
prepare students to:

Understand and incorporate appropriate medical terminology
into all aspects of the pharmacy.

Students will develop knowledge in the use and recognition of
medical terminology as it relates to the pharmacy, basiccesien
pharmaceuticals and its application to patient care.

Apply the theories and principles of basic and applied
sciences including human anatomy and physiology, and
microbiology to the pharmacy technician role of dispensing
medicines.

Students willacquire and apply knowledge in anatomy and
physiology, microbiology, and pharmacology to the pharmacy
technician role and understand their application to patient care.

Exhibit proficiency in the theoretical and practical application
of receiving and screening prescriptions, preparing and
distributing medications, and assisting with basic clinical
services.

Students will master the skills necessary to prepare medication,
including calculating and verifying accurate measurements, and
creating accurate labiey. Students will compound sterile, non
sterile, and hazardous drug products and verify drug interactions.
Students will demonstrate knowledge and skills necessary to assist
the pharmacist in lab tests, immunizations and other routine patient
care procdures.

Analyze pharmaceuticals and the environment and use this
knowledge to identify and assume appropriate responsibility
for patient care.

Students will demonstrate an ability to function as a professional,
integrating knowledge and skills to supptne pharmacist.

Students will be able to recognize by name and by visual inspection
a wide variety of current pharmaceuticals. They will be able to
identify a medicine and safely calculate and dispense it. Students
will understand the purpose and adnstriation of a wide variety of
pharmaceuticals and their application to disease, including patient
reaction, side effects, drug interactions, safe handling and storage.

Demonstrate accuracy in all aspects of the operations of the
pharmacy.

Students will k& able to communicate effectively with both the
patient and otlr health care professionals. They will efficiently
perform business operations in the pharmacy including collection of
payment, completion of claim forms, purchase of pharmaceuticals

and supfies, maintenance of inventory control and recording of
controlled substances. Students will know and adhere to all codes,
laws, regulations, and procedures within the recognized scope of a
Pharmacy Technian.

A Speak and write effectively, analyze problems and develop
solutions, and advance in their career field with experience or
further education.

Through the general education curriculum, students will dewel

key skills in critical thinking, ethical reasoning, and oral and

written communications They will be acquainted with the events,
ideas, cultural traditions, and technological developments that shape
the contemporary world. This foundation will prepare students to
compete effectively in the workplace and to advance educationally.

(Also see the General Education Studies curriculum objectives.)

Essential Skills of Pharmacy Technician Students

Essential skills represent the ability of the applicant or student to
accomplish the essential requirements of the pharmacy technician
program with or without accommodation. All requests for
accommodation must be made through the Office of Student
Services.

Physical

1. Identify sizes and shapes

2. Discriminate colors or shades

3.  Able to freely maneuver around the work area
4. Safely and accurately count and measire

Cognitive

1. Communicate fluently in spoken English

2. Able to successfully receive and transmit information

3. Read and follow instructions

4. Lift, operate instruments and perform pharmacy technician
procedures

Emotional/Psychological
1. Accurately perform duties in a stressful environment
2. Identify and respond to emergency and non -routine situations

Students are responsible for transportation to a variety of clinical
site locations.



Summary of Degree Requirements Qtr. Hours
Major Requirements 48
PHM 102 Calculation &Measurement for
Medication Preparation
PHM 103 Clinical Practices: Assisting the
Pharmacist
PHM 106 Therapeutic Agents for Common
Diseases |
PHM 107 Therapeutic Agents for Common
Diseases Il
PHM 110 Community Pharmacy Practice
PHM 112 Acute Care Pharmacy Practice
PHM 125 +EPpwbPOws$ Ui PEVUwDOw3
PHM 250 Community Pharmacy Externship
PHM 252 Acute Care Pharmacy Externship
SCI 124 Human Body Systems |
SCI 144 Human Body Systems Il
SCI 164 Human Body Systems IlI
General Education Core 36
SCI 180 Microbes & Society
Career Management 8
CMT 110 College as Career
CMT 220 Developing Professional Presence
Associate Degree Requirements Met 92
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Associate in Applied Science Degree
Surgical Technology Program

The program is designed to prepare students to become allied
health care professionals who work closely with surgeons,
anesthesiologists, Registered Nurses, and other surgical personnel
delivering patient care and assuming appropriate responsibilities
before, during, and after surgery in the contemporary high -tech
operating room (OR).

The Surgical Technology program is designed to prepare
competent, entry-level surgical technologists in the cognitive
(knowledge), p sychomotor (skills), and affective (behavior) learning
domains.

The Robert Morris University Surgical Technology Program
(Chicago) is accredited by the Commission on Accreditation of
Allied Health Education Programs (CAAHEP) upon
recommendation of the Accreditation Review Council on Education
in Surgical Technology & Surgical Assisting (ARC-STSA).

Commission on Accreditation of Allied Health Education Programs
1361 Park Street

Clearwater, Florida 33756

Phone: 727/ 2102350

www.CAAHEP.org

Stud ents must sit for the Certified Surgical Technologist
certification exam offered by the National Board of Surgical
Technology and Surgical Assisting (NBSTSA) as a graduation
requirement.

Program Objectives

The Surgical Technology program at Robert Morris University will

prepare students to:

A Understand and incorporate appropriate medical terminology
into all aspects of patient careas entry-level surgical
technologists.

Students will develop knowledge in the use and recognition of
medical terminology asrelates to surgial instrumentation,

operatng room (OR) equipment and procedures, human anatomy
and physiology, pharmacology and its application to patient care.

A Apply the theories and principles of basic and applied
sciences including human physiology and surgical anatomy
to the perioperative role of a surgical technologist.

Studentswill acquire knowledge in anatomy and physiology,
pharmacology, microbiologyné surgical procedures and
understand their application in the OR and to perioperative patient
care.

Exhibit proficiency in the theoretical and practical application
of surgical aseptic technique, surgical procedures, and all
aspects of patient care.

Students will master the skills necessary to maintain the sterile
field, to understand the importance of ensuring that all members of
the operating team adhere to aseptic technique, and to demonstrate
the knowledge and skills necessary to prepare and stepile

dressings following the procedure.

Demonstrate by recognition and application fundamental
concepts of pharmacology.

Students will be able to recognize by name and by visual inspection
a wide variety of current pharmaceuticals. They will undenstthe
purpose and administration of a variety of pharmaceuticals and their
application to a specific surgical case, including patient reaction,
side effects, drug interactions, and safe handling and storage.

Analyze the surgical case and environment and use this
knowledge to identify and assume appropriate responsibility
for patient care.

Students will demonstrate an ability to function as a professional
member of a surgical team, integrating their knowledge and skills to
support other team members gmdvide all aspects of patient care.
They will be able to communicate effectively with both the patient
and other health care professionals. They will be able to evaluate a
surgical case to ensure the appropriate surgical environment and
patient care isvailable. Students will know and adhere to all codes,
laws, regulations, and procedures within the recognized scope of
Surgical Technologists.

(Also see the GeneralEducation Studies curriculum objectives.)



Essential Functions of Surgical Technology Students
Qualified applicants are expected to meet all admission criteria, and
matriculating students are expected to meet all progression criteria,
as well as these essential abilities (technical standards) with or
without reasonable accommodations. Students requesting
accommodations to meet these criteria must inform the University in
writing and provide appropriate physician documentation of the

need for accommodations at the time of admission to the surgical
technology program. All requests for accommodations must be
made through the Office of Student Services.

Students are responsible for transportation to a variety of clinical site
locations.

Motor Skills
1. Possess fine motor skills and eyehand coordination (both
hands)

2. Ability to bend, reach, push, pull, stand, stoop, walk and
perform full -range of body motion

3. Possess physicahealth and stamina, able to lift and carry 50
pounds

4. Demonstrate visual acuity (with correction if necessary) within
normal range, including peripheral and color vision

5. Demonstrate auditory acuity (with correction if necessary)
within normal range

Emotional Stability

1.  Ability to withstand unusual sights and smells

2. Ability to adapt to high -stress environments and/or irregular
working hours using appropriate coping mechanisms

Behavior

1. Recognize the hazards of the work environment to patients,
personnel and self; assumes responsibility for safety

2. Possess stable temperament, responsible, organized and
patient

Intellectual/Conceptual Judgments

1.  Ability to respond quickly and prioritize in  routine and
emergency situations

2. Ability to anticipate the needs of the surgical team and use
critical thinking to problem -solve in unusual or unexpected
situations

Communication

1. Ability to communicate in a rational and coherent manner both
orally and in writing

2. Ability to use accurate written documentation objectively,
concisely and legibly

Prior to clinical practicum, clinical screening results including
criminal background screen, drug test, current RMU health form,
CPR provider level card, and handbook forms are required.

Clinical Case Requirements
The clinical case requirement, defined in the current edition of the
AST Core Curriculum for SJrgicaI Technology, Se is:
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. 10 should be Level | Core
. 10 should be Level Il Core
. 5 should be Level | Specialty

ARC-ST Work Policy: All student activities associated with the
curriculum, especially while students are completing his or he r
clinical rotations, will be educational in nature. Students will not be
receiving any monetary remuneration during this educational
experience, nor will he or she be substituted for hired staff
personnel within the clinical institution, in the capacity of a surgical
technologist.

Summary of Degree Requirements Qtr. Hours

Quarters 1-6

Major Requirements 60

SCI 124 Human Body Systems |

SCI 144 Human Body Systems Il

SCI 164 Human Body Systems Ill

.SUR 125 Q. to Sur%cal ]’echnololjJ:j . N
IHJf:\'J b U U Ow %n%lp €s O Surglcal l'|"echn)q %yu »wuoolu

Surgical Technology |

SUR 200 Surgical Technology Il

SUR 225 Surgical Technology Il

SUR 250 Surgical Technology IV

General Education Co urses 36

SSC 125 Developmental Psychology

SCI 154 Microbiology for Healthcare Professionals

Career Management 8

CMT 110 College as Career

CMT 220 Developing Professional Presence

Associate Degree Requirements Met 104
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College of Nursing & Health Studies Faculty

Janet Haggerty Davis, R.N ..ot
Dean

B.S.N., Georgetown University

M.S., Boston University

M.B.A., University of lllinois -Chicago

Ph.D., Loyola University -Chicago

Barbara Bunton, RN........ccoooiiiiiiie e s
Nursing Program Director
B.S., Olivet Nazarene University
MSN, Lewis University

Courtney Conrad, CMA ...

Curriculum Chair, Integration Projects
B.A., Western lllinois University
M.B.A./M.P.A., St. Xavier University

Barbara Dionne, CMA, RMA ...,
Curriculum Chair , Medical Assisting Practicum

B.S., DePaul University

M.Ed., DePaul University

Jennifer DUSaK, RN ........cciiiiiiiiiiiieeec e
B.S.N., University of St. Francis
M.H.A., University of St. Francis
M.S.N., University of St. Francis

NIChOIas EDEIIE .....cooiiiiiiiiiiie e
B.S., Defiance College
M.S., lllinois State University
Ed. Spec., University of Toledo

Frank Fegan, C.M.A.,, M.T.,FAA.C.H.E. ...ooiiiiiiiiiieeeee e
B.A., Southern lllinois University
M.P.A., University of Missouri -Kansas City

Michael Free, MD ........coooiiiiiiieeeeeeeeeee s
Curriculum Chair , Health Sciences
B.S., Butler University
MD, Indiana School of Medicine

MIKE GAIVAN ...ttt e
Adjunct Faculty Fellow
B.S., University of lllinois at Chicago
M.S., University of lllinois at Chicago
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Denise Gray, R.IN., C.M.A.......oiiiiiiiiii e
B.S.N., Lewis University
M.S.N., Lewis University
M.B.A., Loyola University -Chicago
Ed.D., Roosevelt University

Kshama Hegde, M.D., CPRT ......cuiiiiiiiiiiiee e
MBBS, Maharaja Sayajiro University of Baroda

ROSIYN 1ASIHO ...
Adjunct Teaching Fellow
B.S., Loyola University-Chicago
M.S., Loyola University -Chicago
M.A., St. Xavier University
Ed.D., Nova Southeastern University

Rebecca Kartje M.D. ......ccooiiiiiiiiiiiii et
B.A., Dominican Uni versity
M.B.A., Dominican University
M.D., Loyola University, School of Medicine

Manoze Kaushal, M.D. .........ccoooiiiiiiiiiiiii e
SeniorTeaching Fellow
B-Tech Ordinary National Diploma, East Ham College of
Technology
M.D., Ross University

Maria Martin€z, RN .........cooiiiiiiiiiiee et re e e e e
B.S.N., Aurora University
M.S.N., West Suburban College of Nursing

Nelita Mateo, CST..

B.S.N., Philippine University
M.A., North Park University

Natan Mendes, M.D., CST.....oiiiiiiiiiiiiiiee e ee e e
Curriculum Chair , Surgical Technology
B.S., Loyola University
M.D., University of St. Eustatius School of Medicine

JUNE MIHET .
Adjunct Faculty Fellow
B.S., Bradley University
M.S., Ball State University

Elaine Miyamot 0, R.H.LA., C.MA. ..o
Assessment Chair
B.A., Arkansas Technology University
M.S., College of St. Francis

Erik Osborne

B.S., BlackHills State University
M.S., lllinois State University

Blasé F. Romence, DC., RMA, C.IM.A. .....ouiiiiiii e
Curriculum Chair , Medical Assisting
B.S., Western lllinois University
D.C., Logan College of Chiropractic

Patricia Schultz, D.O., CPHT .........ccccoiiiiiiiiiiiinici s
B.A., University of California
D.O., Chicago College of Osteopathic Medicine

Jay ShahedM.D., C.M.A., CPNT ..ottt
Curriculum Chair , Pharmacy Tech
B.S., University of Illinois -Chicago
M.D., University of Santiago
M.B.A., Robert Morris University

Lora TimmOoNS, CMA ....oeiiiii et enree e e aaaneees
B.S., lowaState University
M.P.H., Northern lllinois University

Kendra Uhe, C.MLA. ...ttt eea e
Curriculum Chair , Fitness & Exercise
B.S., University of lllinois
M.S., University of lllinois



Advisory Board s

Fitness & Exercise Training

DaVid BAKET .......oooiiiiiiie e
Adjunct Faculty Fellow
KT GIASS. ...
Athletic Training Education Director, Trinity College
RYAN HOWE ..ottt
ACE
RENEE KESSINGEE.....couiiiiiiiiiieie ettt
Adjunct Faculty
JUIE MIIET <.
ACSM Adjunct Faculty Fellow
LOra TIMIMONS ...eviiiiiiie ettt ettt ee ettt sttt sanee st e e et e s snneeeereeas
ACE
KENAra UNE.....oiiiiiiiiiiiee ettt
ACSM

Medical Assisting

CoUMtNEY CONTAG ......oooiiiiiiiieiie it
RMU Faculty

Janet Davis, Ph.D., RN........cooiiiiiiiiiii e eee e
Dean, RMU College of Nursing & Health Studies

Dr. Steven H. Dayan ..........ccccviiiiiiiiiiieiic e

Jolene Fain

NANCY GADI ...t

Jill McGinty

RMU Career Services Director

Cara MOlANAN .......coiiiiie e e
Mollahan Medical Clinic
BlaSE ROMENCE......cciiuiiiiiiiiiiiiit ettt
RMU Faculty
Car0l SCREINET......coiiiiie it
Resurrection Health Care
Dr. Patricia SChURZ .........ccceiiiiii e
RMU Faculty
MIChEIIE SIFEVICIUS ....eeeuiiiiiiiiieiiiie ettt
Community Member
Nursing

LaShaunda Hill, MSN, RN ....

Tammie JONNSON, MSN.......ccciiiieie e eerrreea e e
Clinical Educator, Provena Mercy Medical Center

Kari Koster, RN

SUZEHE MANNEKE........coiiiiiiiiiie e
Provena Mercy Medical Center

Linda OlIson, PRD, RN ....uuiiiiiiiiiiiiiiieee et emnne e
Dean, North Park University

Mary Pat OISON ........oouiiiiiiiiie it
Chicago Metropolitan Health Care Council

JaMES WIISON,PI.D .....ooveiiiiiiiccece et eee e

Rush University

Surgical Technology

Kevin Arteaga, CST

COUMNEY CONAD ....eiiiiiiiiiiieie ettt
RMU Faculty

Janet Davis, Ph.D., RNo........ooiiiiiiiieiiiiee et
Dean, RMU College of Nursing & Health Studies

Steven H. Dayan, M.D, FLA.C.S.....cooiiiiiiiiiniieie e
S.D.M.D.
HAZEI GAICIA. ....veeeiieieeeieee ettt e e
Mt. Sinai Hospital
(€1 o] g F= W [ = o - 1o H USRS
Mt. Sinai Hospital
Sheila LEWIS, CST. oottt e e e et e e erra e e e e e e e nnannneees
Practicing CST
Nelita MatE0, CST ..uviiiiiieiiiiiiii e cecreee e e e e et e e s ree e e e e e e e e
Faculty, RMU
JIEMCGINLY oo
RMU Career Services Director
Natan Mendes, MD, CST......oiiiiiiiiiiiiiee e ceree e e e
Faculty, RMU
Daphne MItChell ..........ocooiiiiiiiii et

Sandra Reid...

MiIChellE SIFEVICIUS ....ccuviiiiiiiiiiiiie et
Community Member



Medical Assisting - Peoria/Springfield

Michelle Benson, Manager............ccccovuiiiiiiiinieiiiiceciee e
Physicians Group Associates

Richard Holloway, M.D. .......ccccoiiiiiiiiiiiiieenie e
Medical Advisor, Prairie Cardiovascular Consultants

LOMT LAWSON L.ttt
RMU Graduate
Blasé Romence, RMA, CMA.........cccoiiiiiiiiieii e
Faculty, RMU
Mary Stewart, RN ........cooiiiiiiiiiiiii e
Springfield Clinic
Paul Sullivan, MT (ASCP) ....cooiiiiiiiiii et
Memorial Medical Center
TiNA SWANN, CMA ...t
Medical Community & Community Representative
ChIiSSY TROMAS,.....ciiiiiiiiiiicci ettt
HR, SIU Physicians & Surgeons
JoanVazzi

Community Representative

Brenda Vilayhong ........cooovioiiiiiii e
SIU Physicians & Surgeons
Tina Walke, MT (ASCP) ......coiiiiiiiiieiie et
Springfield Clinic
Rae Lynn WIllIamS ........c.ooiiiiiiiiiece e

Manager, Morton Med Pointe Methodist
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Clinical Council Member s

The RMU Clinical Council provides the opportunity for clinical
affiliations to formally engage with RMU and its leadership
through strategic networking opportunities, communications and
events.

Advocate lllinois Masonic Medical Center
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Institute of Art & Design

The Institute of Art & Design programs at Robert Morris University
offer students a broad-based general education and specific design

training in preparation for entering the professional design fields.
Students will be effective visual communicators, problem solvers
and presenters of information for a variety of media and industry -
based formats.

Bachelor of Applied Science Degree in Graphic Design

Prepare undergraduates for participation in the field of design
through study and applied knowledge of professional
practices.

The skill of turning concepts into products is developed through
practical experience. Students will work individually or in teams to
learn industry practice and experience successful interaction with
peers and professionals. Students will create a portfolio of the best
examples of their work.
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study beyond the Associate Degree. This option will provide
students with a broad training in their chosen design field and confer
the credentials and experience needed for entering the design
market. Students create a portfolio of the best examples of their

work.

Program Objectives
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Prepare undergraduates with a strong foundation in the theory
and applied skills of graphic design.

Students will develop the knowledge and skills necessary for effective
visual presentation déxtual, photographic and graphic information.
The practical applicatioof theory includes the development of skills
for print and electronic mediaith a focus on building the software

and production skills needed to pass the Adobe Certification
Examinations Students will learn design theory through problem
solving in vaious media.

Prepare undergraduates to communicate ideas through the
application of a developed aesthetic perspective.

Students will learn to communicate visually and verbally by using an
aesthetic perspective, which is developed through the studyg@f desi
history and theory. By incorporating research, and using oral and
written dialogue with faculty and peers, students will develop design
strategies and interpersonal presentation skills to investigate ideas
and convey concepts

Provide undergraduates with professional experiences in the
community and industry.

The Insttute of Art & Design programs emphasize the experiential
nature of design through projebased learning and through
internship experiences with cultural institutions, business and even
other colleges. Internship opportunities are identified, revieaned
supervised by the Institute of Art & Design faculty, as well as a
multi-disciplinary committee.

(Also see the GeneralEducation Studies curriculum objectives.)
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Bachelor of Applied Science Degree in
Graphic Design
Digital Video Concentration

The Digital Video Concentration will provide students with the
knowledge to become video content creators covering all facets of
live streaming and video on demand.

Graduates with this concentration are enabled to obtain positions
requiring strong visual communication and specialized computer
skills.

Program Concentration Objectives

In addition to those specified on the previous page, the Digital Video
concentration at Robert Morris University prepares students to:

A Create video shorts using pre-production and production skills
including camera operation, location shooting, audio
recording, lighting and story development to create video
shorts and video for the web.

Edit video and sound using the current industry standard
software.

Stream live video to a website.

Design digital media user interfaces

Encode and compress video for the web

Upload media content and manage media archives

b
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Prerequisites to Enter This Program:

A Transfer courses fulfilling the prerequisite requireme nts must
be completed at the LCzlevel or higher within the past five
years.

Introduction to Computers course

Manual Drawing course(s)

Design software course(s)

12 applicable quarter hours in the area of concentration,
including typography
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Summary of Degree Requirements

Foundation 20

ART 102 Drawing

ART 108 Video Production

ART 167 Lighting for Video Production

ART 170 Digital Page Composition

ART 203 Computer lllustration

Required Studio Art Courses 24

ART 235 Digital Imaging

ART 261 Graphic Design

ART 270 Typography |

ART 291 Graphic Design Il

ART 295 Multimedia Web Design

ART 338 Digital Video & Sound Production

Required Art Courses 32

ART 202 Advanced Drawing

ART 207 Digital Photography

ART 220 Painting

ART 292 Interface Design

ART 325 Advanced Multimedia Web Design

ART 365 History of Design

ART 426 E-Portfolio Design

ART 440 Professional Portfolio Development

Digital Video Concentration 20

ART 345 Scriptwriting

ART 354 Digital Video & Sound Production Il

ART 361 Advanced Editing Techniques

ART 380 Senior Internship

ART 430 On-Line Video Production

Total Major Requirements 96
Free Electives 12
General Education Courses 72
(Must include required Humanities & Career Management courses)
ART 110 Art History |

ART 111 Art History 11

Career Management 8
CMT 330 Personal Narrative & Branding

CMT 440 Life-Long Career Strategy or

ICP 350 Intermediate ICenter Project or

ICP 450 Advanced ICenter Project

Bachelor Degree Requirements Met 188



Bachelor of Applied Science Degree in
Graphic Design
Graphic Arts Concentration

This concentration is designed to provide course work and
experience in advanced graphic design topics. The concentration
builds on career specialties including, but not limited to, generating
and manipulating digital graphics in advertising, marketing, graphic
design, desktop publishing and the printing industry. Graduates
with this concentration are enabled toobtain positions requiring
strong visual communication and specialized computer skills.

Program Concentration Objectives

In addition to those specified on the previous page, the Graphic
Design concentration at Robert Morris University prepares students
to:

A Analyze and organize information to design complex multi -
page documents and effective visual communications.

Students will organize information and materials and use a variety of
computer software to produce visual solutions. Studerits
demonstrate their knowledge of typography, digital graphics and
layout formats. Students will prepare digital documents that
demonstrate knowledge of industry standards to facilitate prepress,
printing, binding and finishing services.

Prerequisites to Enter This Program:

A Transfer courses fulfilling the prerequisite requirements must
be completed at the C level or higher within the past five years.

Introduction to Computers course

Manual Drawing course(s)

2D Design course

Design software course(s)

12 applicable quarter hours in the area of concentration,
including typography

Summary of Degree Requirements Qtr. Hours
Foundation 20
ART 100 2-D Design

ART 102 Drawing

ART 160 Color & Composition

ART 170 Digital Page Composition

ART 203 Computer lllustration

Required Studio Art Courses 24
ART 235 Digital Imaging

ART 261 Graphic Design

ART 270 Typography |

ART 291 Graphic Design Il

ART 295 Multimedia Web Design

ART 338 Digital Video & Sound Production

Required Art Courses 32
ART 202 Advanced Drawing

ART 207 Digital Photography

ART 220 Painting

ART 292 Interface Design

ART 365 History of Design

ART 380 Senior Internship

ART 426 E-Portfolio Design

ART 440 Professional Portfolio Development

Electives 24
ART 307 Advanced Digital Photography

ART 308 Lighting for Digital Photography

ART 309 Digital Photography Studio

ART 335 Intermediate 3D Modeling

ART 336 Maya Animation Effects

ART 342 Advanced Typography

ART 345 Scriptwriting

ART 352 Publication Design

ART 354 Digital Video & Sound Production I

ART 360 Advanced 3D Modeling

ART 361 Advanced Editing Techniques

ART 411 The Business of Art & Design

ART 420 Graphic Design 111

ART 430 On-Line Video Production

Total Major Requirements 100
Free Electives 8
General Education Courses 72
(Must include required Humanities & Career Management courses)

ART 110 Art History |

ART 111 Art History Il

Career Management 8
CMT 330 Personal Narrative & Branding

CMT 440 Life-Long Career Strategy or

ICP 350 Intermediate ICenter Project or

ICP 450 Advanced ICenter Project

Bachelor Degree Requirements Met 188



Associate in Applied Science Degree
Graphic Design Program

The Associate in Applied Science Degree in GraphicDesign prepares
students with manual and computer skills to manipulate graphics,
style text, and arrange visual elements for publishing, design and
advertising studios and business organizations. Studentswill utilize
industry -based software. Completion of this program prepares
students for entry -level positions as digital production artists,
assistant graphic coordinators and lab assistants. Professional

Diplomas are awarded for programs of less than tw o academic years.

Program Objectives
The program at Robert Morris University prepares students to:

A Apply principles of design to text, imagery and layouts for
effective visual communications.

Students will incorporate computdrased skills antéchniques in
producing design projects for the print industry. Students will
coordinate text and image that demonstrates-dmoensional visual
solutionsto a variety of client needs

(Also see the General Studies curriculum objectives.)
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Summary of Degree Requirements Qtr. Hours
Quarters 1-4

Major Requirements 40
ART 100 2-D Design

ART 102 Drawing

ART 160 Color & Composition

ART 203 Computer lllustration

ART 261 Graphic Design

Related Courses

ART 170 Digital Page Composition

ART 207 Digital Photography

ART 235 Digital Imaging

ART 270 Typography |

ART 292 Interface Design

General Education Core 20
Quarters 5-6

Recommended Major Course 4
ART 291 Graphic Design I

General Education Core 16
(Required Humanities Course)

ART 110 Art History |

Career Management 8
CMT 110 College as Career

CMT 220 Developing Professional Presence

Free Electives 4
Associate Degree Requirements Met 92

Honors Curriculum

Summary of Degree Requirements Qtr. Hours

Quarters 1-4

Major Requirements 40
ART 103 Honors 2-D Design

ART 104 Honors Drawing

ART 165 Honors Color & Composition

ART 209 Honors Computer lllustration

ART 263 Honors Graphic Design

Related Courses

ART 175 Honors Digital Page Composition

ART 212 Honors Digital Photography

ART 237 Honors Digital Imaging

ART 273 Honors Typography |

ART 298 Honors Interface Design

General Education Core 20
Quarters 5-6

Recommended Major Course 4
ART 296 Honors Graphic Design Il

General Education Core 16
(Required Humanities Course)

ART 110 Art History |

Career Management 8
CMT 110 College as Career

CMT 220 Developing Professional Presence

Free Electives 4
Associate Degree Requirements Met 92



Institute of Art & Design Faculty

Janice KauShal ..........oiiiiiiiiiiii et
Dean
B.A., Columbia College

M.F.A., Columbia College

Maysoon Al -Khuraissat

B.A., University of Jordan
M.A., University of lllinois -Chicago

Barton BIaKenburg ...........ooooiiiiiiiiiiieeic e

David Cain

B.A., lllinois State University
M.A., University of lllinois -Springfield

Christopher Camp

B.F.A., University

of lllinois -Urbana

GIENN CaNIGIANT ... e
B.F.A., Carnegie-Mellon University
M.B.A., California State University
JACUENINE CAIEN......c.uiiiiiieiieciie ettt
B.A.S., Robert Morris University
M.B.A., Robert Morris University
Mei-FEN CheN... ..o
SeniorTeaching Fellow
B.A., National Cheng Kung University -Taiwan
M.S., Indiana University
Ph.D., Indiana University
SNAWN DUDAY ...ttt
B.F.A., Michigan State University
M.F.A., Universityo f Chicago
ClaIre EPPETIY vttt
B.A., College of Wooster
M.F.A., University of Illinois -Chicago
EAWArd FreSa........ooiiiiiiiiiiic e

B.F.A., CarnegieMellon University
M.F.A., Southern lllinois University

JEAN GraNAM....ciiiiiiiiii ettt
B.A., Loyola University
M.A., University of Chicago
KONFad HACK ....cuiviiiiiiiiiiiiic e
B.F.A., The School of the Art Institute-Chicago
M.A., Governors State University
SHArON HEWILL ....evieiiiieeiiice et
B.A., Eastern lllinois University
Robert HUtChINSON ........ooiiiiiiiiieeeee e
B.A., Oberlin College
M.A., Oberlin College
Carl KauffMman .......ooiiiiiici e
B.F.A., Northern lllinois University
M.F.A., Northern lllinois University
MiChael Kelly ......cooiiiiiieie e
B.S., Chicago State University
M.F.A., University of Michigan
ROD KOSIN ...ttt e
B.S., Loyola University-Chicago
M.L.A., University of Chicago
Shelley Lamantial ........cveeiiiiiiiiiciieeei e
B.A., Ray College of Design
M.A., University of lllinois
PAUI LU ettt ettt et eane e
B.S., Northern lllinois University
M.A., Marquette University
FeliCia MCGUITEN ..ottt ettt
B.A., Indiana University
JONN MURCOW ...ttt e
B.A., Brooks Institute of Photography
MattNEW NULEING  ..eeeiiiiiiiiee et
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B.F.A., School of the Art Institute

Carolyn PaVeIKIS .........oiiiiiiiiiiii et
B.A., Columbia College
M.F.A., Columbia College

KatiNA PEESAS........uviiiiiiiiiiiiiii ittt
B.S., Western lllinois University
M.Ed., Carthage College

MATISSA ROSSI.....vvieeiiiieiiiie ettt be sttt e e e et ee e e

B.A., Augustana College
M.A., University of Illinois

Agnieszka Rowsey

B.F.A., Columbia College
M.A., Columbia College

Mary Russell

B.A., Loyola University -Chicago
M.F.A., The School of the Art Institute -Chicago

Laurence Saint Germain...

B.A., University of Wisconsin -Milwaukee
M.A., University of Wisconsin-Milwaukee

PAUl SAIGENT.......oiiiiiiiiii e
B.A., Hamilton College
M.F.A., The School of the Art Institute -Chicago

LiSA SHAIPE......cciiiiiiiiie it

A&D Curriculum Chair, Senior Teaching Fellow
B.A., Columbia College
M.A., Columbia College

KFSTEN SONMNEAQ ...ceivtieeiiiie ettt
B.A., Loyola University
M.F.A., Rochester Institute of Technology

SUSAN SEUAI ..eeeeieiiiiiiei et e s e e e et eeeeaas
B.A., Xavier University
M.F.A., Savannah College of Art & Design

DUSHIN WYSE-FISNEI......ooiiiiiiiiiie ettt

B.A., Goshen College
M.S., lllinois State University



Advisory Board s

Barton Blankenburg ..........c.ccoviiiiiiiiiiieeiic e
Principal, Blankenburg Associates
TOM BUIMNS ..ot
Sales Rep, Roscor Corporation

ANAY CreStOdING .....ccovviiiiiiiiiiiii e e

Principal/Strategic Director, Orbit Media Studios, Inc.

David Fabbri ...

Hal KUGIET .ot
Director of Design & Publication, Museum of Contemporary Art

Pat NOONAN-HASHNGS ........ooiiiiiiiiieec e
Evolution Communication Design
SUSAN STUAI ......eviiiiiiii i
President, Stuart Design, LLC
JOE WIIGNT ... e

Performance Communications Group
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CADD

J0E BaDUIA......eeiiiiii e

Travis Dungan

LUIS GAST...ciiiiieiiiii ittt
TEITHI JANSSEI...cciiiiiiiiiiei ittt e
President, Property Technologies, Inc
DaANA LEVINE ....eiiiiiiiiitie ettt
Interior Designer, S. Stein & Company
Brad Martin ...coc.eeiiiiiiiiiit e

Art Display/CADD Coordinator, Museum of Contemporary Art

Janet Steidl........cccoiiiiiiiii
Registered Interior Designer, Steidl Associates



Institute of Culinary Arts

Bachelor of Professional Studies Degree Summary of Degree Requirements Qtr. Hours
Advanced Culinary Arts Professional Core 24
BPS 320 Project Management
Program Objectives BPS 340 Role of the Professional in Society
The Bachelor of Professional Studies Degree in Advanced Culinary BPS 370 Service Marketing
Arts program will: BPS 380 Facilities Management
BPS 410 Financial Planning for Professionals
Students will be able to hone their culinary skills and incorporate BPS 450 Professional Studies Strategy(Capstone Course)
new techniques that will be utilized in any food service operation.
They will be able to rise through the hierarchy of the restaurant Concentration Courses 20
business and be able to manage and operate a restaurant from the HGT 356 Advanced Externship
back of the house perspective. CUL 300 Survey of Sommelier Field
CUL 321 Cakes & Petit Fours
Program Admission Requirements CUL 325 Advanced Breads
Students admitted to the BPS Advanced Culinary Arts program will CuL 328 Advanced Pastry
have earned an Associate Degree in Culinary Arts from a regionally
accredited institution and have posted a transfer GPA of at least 2.0 Thematic Sequence Electives 52
on a 4.0 scale. Thematic Sequence | 12+ Communication
Thematic Sequence Il 124 Quantitative
The Bachelor of Professional Studies in Advanced Culinary Arts Thematic Sequence IlI 124 People & Society
degree program requires 96 quarter credit hours beyond the earned Thematic Sequence IV 164 Concentration Related
associate degree. These credits are distributed among the
professional core, a concentration, and thematic sequence. The Thematic Sequences must include:
University will evaluate and accept up to 48 transfer hours in the cap CMT 330 Personal Narrative & Branding
program. Students must complete a minimum of 60 hours of 300- CMT 440 Life-Long Career Strategy or
level coursework or above. ICP 350 Intermediate ICenter Project or
ICP 450 Advanced ICenter Project
Bachelor Degree Requirements Met 96

In order to meet the 52 credit hour requirements in elective

coursework, students will enroll in four thematic sequences. Each

is a group of related courses selected under the direction of a

faculty member, advisor, or Dean. The course selections will be
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Associate in Applied Science Degree
Culinary Arts Program

The Associatein Applied Science Degree in Culinary Arts prepares
students to provide professional chef and related cooking services in
restaurants and other commercial food venues; the coursework
places emphasis on mastery of culinary skills and basic managerial
concepts applicable to food service establishments.

Program Objectives

The Associate in Applied ScienceDegree in Culinary Arts program

will:

E Develop the knowledge, skills and professional work habits
necessary to successfully prepare a variety of cuisines inthe
foodservice industry.

Students will gain solid practice in, and an understanding of
classical and modern culinary techniques, cooking methods and
volume food preparation as applied to safety and sanitation, meats,
seafood and poultry, garde manger, American regional, ethnic and
international cuisines and nutrition. Students will learn t
consistently practice key work habits needed to succeed in the
culinary industry with emphasis on: professionalism, technique,
speed and timeliness, organization, mise en place and teamwork.

E Prepare students for management and leadership roles in the
Culinary and Hospitality industries.

Students will develop the knowledge, skills and ability to evaluate,

design, implement and manage all aspects of culinary and hospitality
operations. The program focuses on giving students theoretical and

practical expgence in designing menus, managing and controlling
restaurant and beverage costs, facilities design and operations
management
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Students will learn the principles of human resources management
and will know how to adhere to all codes, laws regulations and
procedures within the recognized scope of practice for the Culinary

and Hospitality industry. Students will learn how to effieely

communicate with personnel and clients, and how to effectively

market themselves and their operations.

Ultimately, students must apply their knowledge in an internship in

the Culinary or Hospitality industry.

Demonstration Topics

Hospitality Industry Careers

Spice Origins and Usage

Fish Fabrication

Ice Carving Demo

Meat/Poultry Fabrication

Fabricating Lamb

Knife Sharpening, Care and Usage

Garde Manager, Catering, Buffet Preparation and Setup

A La Minute/Breakfast Cookery

Resume Writing, Inter view preparation specifically designed for
restaurant employment

Spanish and Basque Culture and Cuisine

Italian Cuisine/Olive Oil Tasting

Owning and Operating A Restaurant

Restaurant Careers

Menus for American Regional Cuisine

Summary of Degree Requirements Qtr. Hours
Quarters 1-6

Major Requirements 45
CuUL 110 Sanitation & Safety (1 gtr. hour)

CUL 125 Culinary Skills 1

CUL 130 Culinary Skills 11

CUL 135 Culinary Skills 111

CUL 225 Garde Manger

CUL 240 Baking & Pastry

CUL 253 RestaurantA la Carte

CUL 290 Culinary Externship

HGT 275 Menu Management & Facilities Design

HGT 287 Restaurant Operations Management
(Choose 8 hours from the following)

CUL 260 American Cuisine (4)

CUL 265 Taste of theWorld (4)

CUL 271 Event Planning & Production | (2)

CUL 272 Event Planning & Production 1l (2)

General Education Core 36
Career Management 8
CMT 110 College as Career

CMT 220 Developing Professional Presence

Free Elective 4
Associate Degree Requirements Met 93
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Institute of Technology & Media

The Mission of the Institute of Technology & Media is to provide an
applied, career-oriented computer education , prepare students for
advanced study in the computer field, produce graduates who
possess sound interpersonal skills, and strive to implement visionary
and innovative ideasin technology.

The educational objectives for the Institute of Technology & Media
undergraduate program at Robert Morris University are to deliver
innovative curricula, creative ideas and progressive technologies.
Graduates will be able to:

A Possess technological ability in current technology systems
with the necessary tools to develop optimal solutions in public
and private sectors.

A Demonstrate knowledge necessary to apply emerging
technologies and pursue graduate/professional education.

A Express and exchange ideas and communicate in a clear and
organized manner.

Bachelor of App lied Science Degree in Computer Studies

The Bachelor of Applied Science Degree inComputer Studies
prepares persons for career positions that require a solid academic
and skills-oriented background in applied computer technology to
support business operations. The program consists of a general
education component, the required basic program in computer
studies, and election of a concentration.

Program Objectives

The Bachelor of Applied Science Degree inComputer Studies at

Robert Morris University will:

A Prepare undergraduates with a strong foundation of
knowledge and skills relevant to computer studies and the
microcomputer technology environment; based on the
concentration, this could include microcomputer system
architecture, computer programming, network systems,
security, database and more

Students develop competencies in the major areas of computer studies
represented in the required courses to perform effectively in a
computer technology based organization or function.

Prepare students for entry -level professional positions, career
mobility and further professional development.

The major courses emphasize the dynamic nature of computer
technology and its application in diverse employment sectors in
business, industry, nefor-profit entities, and government agencies.
Instructional methodologies that integrate concepts and preblem
solving build skills enabling students to adapt to the rapidly
changing environment. Through laboratory experiments and
project experiences, students achieeammgful learning that is

related to real world needs. The curriculum is designed to stimulate
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for continuing education in order to achieve and maintain their
professional status in theefd.
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Bachelor of Applied Science Degree in Computer Studies
Networking Concentration

The Networking Specialization curriculum is offered to meet the
market demand for network Administrators who can manage local
and wide area networks. Students set up and configure file and web
servers. Students program Cisco routers and switches. Students
address key issues in network security and wireless communication.

Students can elect from six options to specidize in networking,
security, systems integration, network management, database or
business management.

Students will learn detailed aspects of local and wide area netw orks
to share hardware and software resourcesin a secure environment.
Computer hardware design knowledge and operating systems are
also emphasized.

Program Specialization Outcomes

The Networking Concentration at Robert Morris University prepares
students to plan, design, implement, manage and troubleshoot local
and wide area networks.

A Students develop aPlan after collecting information about the

Summary of Degree Requirements Qtr. Hours
Required Courses 24
CIS 208209 Database Programming

CIS 232234 Local Area Networks

CIS 237/239 Internetworking

CIS 240242 System Engineering |

CIS 244246 Security Fundamentals

CIS 261263 LINUX/UNIX

Required Upper Division Information Systems 24
CIS 307 Client/Server network Database

CIS 318 Java Programming

CIS 356 Advanced Internship

CIS 415 Database Management

CIS 444 Network Security

CIS 498 Senior Project

Elective Courses
CIS 291
CIS 309

Interface Web Design
Database Development

Three of the following Thematic Sequences
Networking 20-32
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existing infrastructure.

A Students create theDesign with network diagrams. Students
recommend network topology and draw the logical layout and
cut-sheet diagrams. Students select hardware and develop a
project cost estimate.

A Students Implement their networks by programming routers
and switches. This includes creating router subnets and
configuring switch VLANS to best allocate bandwidth on each
network segment. Network security is integrated into the
implementation through server and router configuration.

A Students Manage and maintain networks through specialized
network management software.

A Students Troubleshoot their network s with network

management and specialized forensics software that discovers
tampering and gathers evidence for law enforcement.
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CIS 366 WAN Technologies

CIS 443 Wireless Technologies
Security

CIS 444* Network Security

CIS 445 Advanced Network Services
CIS 446 Computer Forensics

Systems Integration

CIS 421 Residential Network, Wiring & Computing

CIS 422 Home Entertainment Systems, Audio/Video

CIS 423 Residential Security & Lighting Control
Systems

or

CIS 424 Residential Telecommunication, HVAC
Control & Water Management

Database

CIS 307* Client/Server Network Database

CIS 308 Database Design

CIS 415* Database Management

Network Management

CIS 443 Wireless Technologies
CIS 445 Advanced Network Services
CIS 447 Network Management

Business Management

CIS 310 Management Information Systems
MGT 310 Contemporary Applied Management
MGT 400 Operations Management

*Denotes course that is also a Required Upper Division Course

Major Electives 16-28
Total Major Requirements 96
Free Electives 16
General Education Courses 68
Career Management 8
CMT 330 Personal Narrative & Branding

CMT 440 Life-Long Career Strategy or

ICP 350 Intermediate ICenter Project or

ICP 450 Advanced ICenter Project

Bachelor Degree Requirements Met 188



Bachelor of Professional Studies

The Bachelor of Professional Studies (BPS) is a degreeompletion
program designed specifically for students who have earned an
associate of Applied Science, Associate of Arts, or Associate of
Science degree in certain disciplines/with certain emphasis

students a seamless transition with little or no loss of credit.

The Professional Sudies cap encompasses upper division
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multidisciplinary, applied focus. The program enables students to
broaden their career expectations through development of skills and
knowledge needed for multifaceted, public - or private -sector career
roles related to their associate degree major. The JunioiSenior level
curriculum groupings include coursework related to the areas of
professional practice, the professional studies core; thematic
sequenceselective coursework, courses students select to address
specific interests; and advanced courses in a concentration related to

A Provide undergraduates, through selection of a concentration
relevant to previous associate degree level coursework, the
opportunity to further develop proficiency related to that area
of emphasis.

Architectural Technology Concentration

Uw
The Architectural Technology Concentration at Robert Morris

University prepares students to:

. Design architectural exterior and interior space, and provide
leadership in the implementation of a project.

Students will be able to support architects and managers with space
planning, and construction of commercial and residential building
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program.

During the program, students will complete the professio nal studies
core which focuses on the foundations of professional practice
including financial planning, marketing, project management and
facilities management. Through the concentration and thematic
sequences elective courses, they will develop advancedprofessional
skills and abilities to complement those acquired in their associate
degree field of study.

Program Objectives
The Bachelor of Professional Studies at Robert Morris University
will:

A Equip students with knowledge about the common managerial
elements of organizations.

Students will develop competencies in general management, financial
planning, marketing, project management and facilities management.

A Furnish students with a broad but directed foundation in
intellectual inquiry to develop per spectives, knowledge, and
cognitive skills that find application in the professional
coursework.

Students will be able to integrate knowledge and skills from the
multiple disciplines represented in the professional core,
concentration, thematic sequeneesl general education courses

skills. Studentswill have a foundation in construction methods,
OEUI UDEOWEOEWxUOE]I UUI UOWEUDOED
construction; safety and accessibility.

Program Admission Requirements

Students admitted to the BPS program will have earned an

Associate in Arts, an Associate in Science, or an Associate in

Applied Science degree from a regionally accredited institution in a

major prerequisite to the concentration selected, and have posted a

transfer GPA of at least 2.0 on a 4.0 scale. In order to meet the

pri Ul gUPUPUT Uwi OUwWUOT T wETTUIT zUWEOOEI
will need a minimum of twenty quarter credit hours in the major

area.

The Bachelor of Professional Studies degree program requires 96
quarter credit hours beyond the earned associate degree. These
credits are distributed among the professional core, a concentration,
and thematic sequence. The University will evaluate and accept up
to 48 transfer hours in the cap program. Students must complete a
minimum of 60 hours of 300-level coursework or above.

O w

Summary of Degree Requirements Qtr. Hours
Professional Core 24

BPS 320 Project Management

BPS 340 Role of the Professional in Society

BPS 370 Service Marketing

BPS 380 Facilities Management

BPS 410 Financial Planning for Professionals

BPS 450 Professional Studies Strategy(Capstone Course)
Concentration Courses 20
ACT 321 Architectural Graphics

ACT 322 Architectural Design

ACT 356 Advanced Internship

ACT 423 Construction Technology

ACT 424 Building Systems

Thematic Sequence Electives 52

Thematic Sequence | 12+ Communication
Thematic Sequence Il 124 Quantitative
. .Thematic Se(cq%u.encelll Lo .12+‘People&Soci(§/‘
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Thematic Sequences must include:

CMT 330 Personal Narrative & Branding
CMT 440 Life-Long Career Strategy or
ICP 350 Intermediate ICenter Project or
ICP 450 Advanced ICenter Project
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In order to meet the 52 credit hour requirements in elective
coursework, students will enroll in four thematic sequences. Each
is a group of related courses selected under the direction of a
faculty member, advisor, or Dean. The course selections will be
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Bachelor of Professional Studies Degree

Web Development Concentration Summary of Degree Requirements Qtr. Hours
Professional Core 24

The Web Development BPSconcentration will prepare students to BPS 320 Project Management

meet the demand for the next generation web and introduce BPS 340 Role of the Professional in Society

Semantic Web concepts and their evolving technologiesto their BPS 370 Service Marketing

designs. Graduates will possess the skills to build web sites and the BPS 380 Facilities Management

server-side integrated web applications ready to meet the needs of BPS 410 Financial Planning for Professionals

business for rich, dynamic, and functionally interactive web sites for BPS 450 Professional Studies Strategy(Capstone Course)

World Wide Web or intranet use.
Concentration Courses 20

Program Concentration Objectives WDV 330 Extensible Markup Language

In addition to the objectives for all students in the BPS Program, the WDV 340 Client-Side Scripting using JavaScript

Robert Morris University Bachelors of Professional Studies Web WDV 350 Server-Side Scripting using ASP.NET

Development Concentration will: WDV 360 Database Application in Web Development
CIS 356 Advanced Internship

A Develop stuQents know_lec_ige and skills in We_b construction Thematic Sequence Electives 52

and design, internet scripting, and the Extensible Markup . -
Language (XML). Themat!c Sequence | 12¢ Comm_un!catlon
Thematic Sequence Il 12¢ Quantitative
) . - - Thematic Sequence IlI 12¢ People & Society
Students will learn the different aspects of designing, building, and Thematic Sequence IV 164 Concentration Related

launching enterprisdevel applications and websites that are interactive,

databaselriven, and rich with multmedia and graphics. . )
Thematic Sequences must include:

. CMT 330 Personal Narrative & Branding
Program Concentration Outcomes CMT 440 Life-Long Career Strategyor
< . . ) ICP 350 Intermediate ICenter Project or
A Demonstrate the ability to represent ideas and concepts in ICP 450 Advanced ICenter Project

visual designs
A Code the client and server-side services for Web development
A Design and modify a web site with interactive content to meet
business needs
A Anticipate users' needs in designing and implementing

In order to meet the 52 credit hour requirements in elective
coursework, students will enroll in four thematic sequences. Each
is a group of related courses selected under the direction of a
: faculty member, advisor, or Dean. The course selections will be
dynamic web elements T UPET EwEa w0l | wOOUEI 600z UwpOOT UT UOUWEVwPT OOWE VW EVUEEUDOOWEEEOT UOUOES
Program Admission Requirements
Students admitted to the BPS program will have earned an Associate
in Arts, an Associate in Science, or an Associate in Applied Sciene
degree from a regionally accredited institution in a major
prerequisite to the concentration selected, and have posted a transfer
GPA of at least 2.0 on a 4.0 scale. In order to meet the prerequisites
[ OUwOi 1T wETTUIT ZUWEOOET OUAeetaOOWEOOXx OOI1 O
minimum of twenty quarter credit hours in the major area.
The Bachelor of Professional Studies degree program requires 96
quarter credit hours beyond the earned associate degree. These
credits are distributed among the professional core, a conaentration,
and thematic sequence. TheUniversity will evaluate and accept up
to 48 transfer hours in the cap program. Students must complete a
minimum of 60 hours of 300-level coursework or above.
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Associate in Applied Science Degree
Computer-aided Drafting

The Associate in Applied Science Degree inComputer -aided
Drafting prepares students to apply the theory and skills of drafting
to technical representations of two-and three-dimensional forms.
Students will learn computer -aided drafting skills. Completion of
this program prepares students for career positions as drafters in
manufacturing, engineering and architectural firms.

Program Objectives
The Computer -aided Drafting program at Robert Morris University
prepares students to:

A Demonstrate a mastery of computer -aided drafting skills and
knowledge of professional practices.

A Develop the knowledge and skills for effective visual
presentation of verbal, graphic, and modeled information.
Students will use symbols and construct two - and three-
dimensional representations of objects.

A Learn basic production issues while creating manual projects
involving various media.

Summary of Degree Requirements Qtr. Hours

Quarters 1-4

Major Requirements 44
TEC 100 Technical Math
TEC 101 Manual Drafting
TEC 102 Computer -Based Drafting
TEC 103 Architectural Drafting
TEC 104 Mechanical Drafting
TEC 110 Perspective & Rendering
TEC 140 Modelmaking
TEC 201 Manual Drafting Il
TEC 211 Intermediate Computer -aided
Drafting
TEC 212 3D Computer -aided Drafting
TEC 256 CAD D Internship
General Education Core 20
Quarters 5-6
Recommended Major Course 4
TEC 280 Advanced Computer -aided Drafting
Modeling
General Education Core 16
Career Management 8
CMT 110 College as Career
CMT 220 Developing Professional Presence
Associate Degree Requirements Met 92



Associate in Applied Science Degree
Computer Networking Specialist Program

The Computer Network Specialist program combines knowledge of
business software applications with an emphasis on microcomputer
systems in a networked environment. Specialized computer skills in
network installation and maintenance qualify students to assume
software and network support positions in a microcomputer systems
environment. A student may earn a Professional Diploma (which is
a placement credential) after completing the first four quarters as
outlined.

Program Outcomes
The Computer Network Specialist program at Robert Morris
University will:

A Prepare students with a strong foundation of knowledge and
skills to select, design, install and maintain a local area
network.

Students are introduced to the study of telecommunications and
network systems. Students obtain the necessary skills to design,
administer and troubleshoot a network. Sfieally students
evaluate the design and administration of a computer network by
determining appropriate topology, access control, communication
media, and operating systetimat include Microsoft Windows and
Linux.

A Prepare students with in -depth background and CISCO router
programming skills to install and maintain a wide are a
network.

Students are introduced to the OSlager model of network
communications. Students then apply this knowledge to CISCO
routing fundamentals and comprehensive éaiercises in
programming routers for wide area network communication.

A Prepare students with the necessity skill to select, manage and
repair microcomputer systems.

Students will utilize troubleshooting and hardware skills to build a

computer from scratc Customize personal needs to determine
appropriate computer hardware/software requirements.

5€

A Equip students with the basic concepts of database and

Database Management Systems.

Through handson activities students will acquire the skills
necessarto design and build a database utilizing MS Access and
Oracle DBVS. Students will learn basic SQL computer language

to create, query, update and maintain, and administer a database.

They will also learn how to create complex reports.

Summary of Degree Requirements Qtr. Hours
Quarters 1-4

Major Requirements 36
CIS 208 Database Programming

CIS 220 Operating Systems

CIS 232 Local Area Networks

CIS 237 Internetworking

CIS 240 Systems Engineering |

CIS 244 Security Fundamentals

CIS 264 Networking Essentials

CIS 265 Introduction to Routing

CIS 266 Router Configuration

General Education Core 20
Quarters 5-6

Recommended Major Course s 8
CIS 261 LINUX/UNIX

CIS 262 LINUX Security

General Education Core 16
Career Management 8
CMT 110 College as Career

CMT 220 Developing Professional Presence

Free Electives 4
Associate Degree Requirements Met 92

Summary of Degree Requirements Honors Qtr. Hours
Quarters 1-4

Major Requirements 36
CIS 209 Honors Database Programming

CIS 223 Honors Operating Systems

CIS 234 Honors Local Area Networks

CIS 239 Honors Internetworking

CIS 242 Honors Systems Engineering |

CIS 246 Honors Security Fundamentals

CIS 270 Honors Networking Essentials

CIS 271 Honors Introduction to Routing

CIS 272 Honors Router Configuration

General Education Core 20
Quarters 5-6

Recommended Major Courses 8
CIS 263 Honors LINUX/UNIX

CIS 267 Honors LINUX Security

General Education Core 16
Career Management 8

CMT 110 College as Career

CMT 220 Developing Professional Presence

Free Electives 4
Associate Degree Requirements Met 92



Associate in Applied Science Degree
Interior Space Planning & Design Program

The Associate in Applied Science in Interior Design prepares
students to learn the fundamentals of interior design incorporating
form, function and aesthetics. The program prepares students with
creative and practical skills using manual and computer techniques
to assistin the design of interiors. Students will utilize industry -
based software, visual aids and specification documents. Completion
of this program prepares students for entry -level positions such as
design assistants, space planners, commercial or residentiafurniture
dealership sales and other industry-related jobs.

Program Objectives
The Interior Design program at Robert Morris University prepares
students to:

A Apply principles of design with Computer -aided drafting
/Drafting skills to produce projects for the interior design
industry.

Students will develop competencies in the aspects of interior design

including: space planning; manual and computétled design and
drafting; code applications; furnishings selectioraterial

specifications; rendering, model making and other presentation skills.

Students will explore design theories in their historical contexts.

(Also see the General Studies curriculum objectives.)

Summary of Degree Requirements Qtr. Hours

Quarters 1-6

Major Requirements 48
IND 111 Manual Drafting
IND 121 Computer -based Drafting
IND 122 Free-Hand Drawing & 2D Design
IND 123 Interior Design |
IND 124 Architectural Materials & Color
Theory
IND 131 Computer -aided
Drafting /Architectural Drafting
IND 132 Perspective & Rendering
IND 241 Computer-aided Drafting
/Architectural Drafting Il
IND 242 Modelmaking and 3D Design
IND 251 3D Computer -aided Drafting
IND 263 Interior Design Il ¢ Residential
Design
IND 283 Interior Design 1l + Commercial
Design
General Education Core 32
(Required Humanities course)
HUM 260 History of Architecture & Design
Career Management 8
CMT 110 College as Career
CMT 220 Developing Professional Presence
Free Electives 4
Associate Degree Requirements Met 92
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MORRIS Graduate School of Management

M asterProgram Descriptioa

The Master of Business Administration (MBA) degree program
prepares the student to meet the rigorous demands and changing
expectations required of a business leader. Emphasis is on the
application of concept, and decision-making through the study of
accounting, economics, finance, information systems, management
and marketing.

Master of Business Administration

At the completion of Robert Morris University z U w, Management
Concentration Program, students will be able to:

A Demonstrate communication strategies appropriate to
professional roles.

Students will be able to demonstrate effective oral and written
communicationpresentation skills and collaborative competencies

A Conceptualize, organize and resolve complex business
problems.

Students will be able to analyze and interpret data in the areas of
accounting, finance, economics, marketing, management information
systems, and management to formulate sound business decisions.

A Manage technological resources to meet organizational goals.

Students will be able to utilize statistical and analytical software and
describe the role of collaborative systems in formulatfegtive
business solutions.

A Evaluate the ethical, social and environmental implications of
business and personal decisions.

Students will be able to analyze and propose solutions that balance
the ethical and social needs of the global community tvth t
sustainability of the organization.

A Synthesize and integrate relevant evidence regarding internal

and external environmental conditions to formulate and
recommend feasible strategic actions.
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Students will be able to formulate strategic perspectivesdaatify

Students will be able to design effective human resources systems to
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concerns, organizational capabilities, and ethical responsibilities.

Develop personal leadership competencies that address the
needs of dynamic organizations.

A
Students will beable to demonstrate growth in personal leadership

EOOx1 Ul OEPI UWEOEWEUU]I UVwWEOwWOUT EODPAE
capital and evaluate their effects on an organization.

Management Concentration

Demonstrate personal and strategic leadership competencies
that address needs of contemporary organizations.

Students will be able to demonstrate growth in personal leadership A
competencies and assess organizational leadership and social capital

and evaluate their impact on business objectives.

Management/Finance Concentration

A

Demonstrate personal and strategic leadership and
investments competencies that address needs of
contemporary organizations..

A

Students will be able to demonstrate growth in personal leadership
competencies and assess pizgtional leadership and social capital
and evaluate their impact on business objectives.

Students will be able to provide analysis and guidance to
organizations and individual in making investments decisions.

Management/Human ResourceManagement Concentration

A

Demonstrate personal and strategic leadership competencies
and alignment of goals with a talent base that address the
needs of contemporary organizations.

Students will be able to demonstrate growth in personal leadership
competencies andsess organizational leadership and social capital,
and evaluate their impact on business objectives.

performing leads.

Human Resource Concentration
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Students will be able to design effective human resources systems to
supportorganizational needs and create the next generation of high
performing leaders.

Accounting Concentration

Demonstrate advanced accounting knowledge and skills to
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Students will be able to appaccounting methods and communicate
in-depth financial analysis to complex organizational situations.

Accounting/Finance Concentration

Demonstrate advanced accounting knowledge and skills to
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operations.

Students will be able tapply accounting methods and communicate
in-depth financial analysis to complex organizational situations.

Students will be able to provide analysis and guidance to
organizations and individual in making investmentscagons



Master of Management

At the completion of the Master of Management program, students

will be able to:

A Demonstrate communication strategies appropriate to
professional roles.

Students will be able to demonstrate effective oral and written
communication, presentation skills and collaborative competencies.

A Conceptualize, organize, and resolve complex business
problems.

Students will understand and be able to interpret financial
accounting, management accounting, and general finance prasscipl

A Evaluate the ethical, social and environmental implications of
business and personal decisions.

Students will be able to propose solutions that account for the ethical
requirements of operations leadership while implementing the
strategic needs of ¢horganization.

A Integrate relevant evidence regarding resources allocation in
order to implement policy.

Students will develop managerial skills and expertise that require the
integration of resource allocation and policy implementation.

A Develop personal leadership competencies that address the
needs of dynamic organizations.

Students will build upon an experiential foundation and further
develop leadership abilities in an area of emphasis.

Health Care Administration Specialization

The summary of degree requirementsfor this program can be found
listed under the College of Nursing & Health Studies.

This program provides the foundation for students in the MM HCA
Specialization to utilize advanced knowledge and skills to function
as effectiveadministrators in a variety of health care delivery
settings.

In addition to the general outcomes of the Master of Management
Degree Program, students in the HCA Specialization will
demonstrate:

Ethics & Global Social Responsibility ¢ students will embra ce the
discipline of ethical analysis when approaching complex decisions
while considering the legal and ethical impact of their actions and
decisions.

Analytical + students will present management plans that are
relevant to specific accounting and financial constraints related to
business performance.

Integration ¢ students will demonstrate managerial skill related to
integration of regulatory compliance, quality of care,
reimbursement structures, and directing and supervising staff
within complex health care delivery settings.

Higher Education Administration Specialization

In addition to the general outcomes of the Master of Management
Degree program, students in the Higher Education Administration
Specialization will:

Develop management skitlérectly related to the exigencies of the
contemporary higher education environment, considering the important
elements of curriculum, student expectations and issues, assessment, and
resource management.

Learning outcomes will include the student being a ble to:

A Make administrative decisions based on current best practices
in Higher Education Administration

A Consider broader issues of accreditation and governance in
managing higher education enterprises

A Apply general management principles in decision -making in
the context of higher education.
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Master of Business Administration
Management Concentration

Summary of Degree Requirements Qtr. Hours

Foundation (Foundation courses do not count toward degree credit) 0-8

BUS 500 Combined Foundations of Accounting &
Finance

BUS 501 Combined Foundations of Economics &

Statistics

Core Courses 40

Accounting 4

ACC 510 Accounting for Managerial Decisions

Economics/Finance 8

ECN 510 Managerial Economics

FIN 520 Corporate Finance

Quantitative Methods for Management 8

MIS 510 Management Information Systems

MGT 508 Research & Statistics for Management

Marketing 4

MKT 520 Marketing Management

Management 16

MGT 505 Ethics & Communication

MGT 545 Leadership Practice & Theory

MGT 560 Operations Management

MGT 590 Capstone: Competing Globally

Management Concentration 16

MGT 530 Strategic Human Resource Management

MGT 540 Managing Diverse Organizations

MGT 550 Organizational Design & Change
Management

PMP 575 Project Management

MBA Graduation Requirements 56

62

Master of Business Administration
Accounting Concentration

This program provides the framework in advanced accounting
knowledge and skills that prepares student to assume a role in

Master of Business Administration
Human Resource Management Concentration

This program prepares students to integrate human resource
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will apply accounting methods and communicate in -depth financial
analysis to complex organizational situations.

This program is for students with an earned BBA with an
accounting concentration or a BSBA in accounting. Students
without an under graduate accounting background are required to
complete 32 quarter hours of undergraduate accounting.

CPA review courses are also available, but they are outside the
requirements for the MBA degree.

Summary of Degree Requirements Qtr. Hours

Foundation (Foundation courses do not count toward degree crec 0-8

BUS 500 Combined Foundations of Acct. & Finance

BUS 501 Combined Foundations of Economics &
Statistics

Core Courses 40

Accounting 4

ACC 510 Accounting for Managerial Decisions

Economics/Finance 8

ECN 510 Managerial Economics

FIN 520 Corporate Finance

Quantitative Methodor Management 8

MIS 510 Management Information Systems

MGT 508 Research & Statistics for Management

Marketing 4

MKT 520 Marketing Management

Management 16

MGT 505 Ethics & Communication

MGT 545 Leadership Practice & Theory

MGT 560 Operations Management

MGT 590 Capstone: Competing Globally

Accounting Concentration 16

ACC 520 Fraud Prevention & Detection

ACC 560 Advanced Auditing

ACC 571 Government Accounting

FIN 525 Investment Analysis

MBA Graduation Requirements 56

Students will be able to design effective human resource systems to
support organizational needs and create the next generation of
high -performing leaders.

This program is for students who have completed a BBA with a
concentration in management of business. Students without an
undergraduate degree in management or business are required to
complete two foundation courses.

Summary of Degree Requirements Qtr. Hours

Foundation (Foundation courses do not count toward degree crec 0-8

BUS 500 Combined Foundations of Acct. & Finance

BUS 501 Combined Foundations of Economics &
Statistics

Core Courses 40

Accounting 4

ACC 510 Accounting for Managerial Decisions

Economics/Finance 8

ECN 510 Managerial Economics

FIN 520 Corporate Finance

Quantitative Methods for Management 8

MIS 510 Management Information Systems

MGT 508 Research & Statistics for Management

Marketing 4

MKT 520 Marketing Management

Management 16

MGT 505 Ethics & Communication

MGT 545 Leadership Practice & Theory

MGT 560 Operations Management

MGT 590 Capstone: Competing Globally

Human Resource Concentration 16

MGT 555 Legal Issues in Human Resource
Management

MGT 556 Compensation & Benefits

MGT 557 Employee Recruitment, Selection &
Retention

(choose one elective)

MGT 540 Managing Diverse Organizations

MGT 550 Organizational Design & Change
Management

MBA Graduation Requirements 56



Master of Business Administration
Accounting/Finance Dual Concentration

This program provides students in the MBA Accounting
concentration program the opportunity to complete an additional
twelve credit hours in finance to earn an MBA with a dual
Accounting and Finance concentration. This dual concentration
prepares students for additional knowledge and skills to provide
analysis and guidance to businesses and individuals in making
investments decisions. The three additional finance concentration
courses will prepare the student in content areas to prepare to sit for
the Chartered Financial Analyst (CFA) if they choose to do so.

This program is for students enrolled in the MBA Accounting
concentration who elect to complete three additional finance
concentration courses.

Summary of Degree Requirements Qtr. Hours

Foundation (Foundation courses do not countvard degree credit) 0-8

BUS 500 Combined Foundations of Acct. & Finance

BUS 501 Combined Foundations of Economics &
Statistics

Core Courses 40

Accounting 4

ACC 510 Accounting for Managerial Decisions

Economics/Finance 8

ECN 510 Managerial Economics

FIN 520 Corporate Finance

Quantitative Methods for Management 8

MIS 510 Management Information Systems

MGT 508 Research & Statistics for Management

Marketing 4

MKT 520 Marketing Management

Management 16

MGT 505 Ethics & Communication

MGT 545 Leadership Practice & Theory

MGT 560 Operations Management

MGT 590 Capstone: Competing Globally

Accounting/Finance Concentration 28

ACC 520 Fraud Prevention & Detection

ACC 560 Advanced Auditing

ACC 571 Government Accounting

FIN 525 Investment Analysis

FIN 620 Money, Banking & Financial Markets

FIN 680 Security Analysis & Portfolio Management

FIN 690 Advanced Topics in Finance & Investments

MBA Graduation Requirements 68

Master of Business Administration
Management/Finance Dual Concentration

This program provides students in the MBA Management
concentration program the opportunity to complete an additional
sixteen credit hours in finance to earn an MBA with a dual
Management and Finance concentration. This dual concentraion
prepares students for additional knowledge and skills to provide
analysis and guidance to businesses and individuals in making
investments decisions. The finance concentration courses will
prepare the students in content area to prepare to sit for the
Chartered Financial Analyst (CFA) if they choose to do so.

This program is for students enrolled in the MBA Management
concentration who elect to complete four additional finance
concentration courses.

Summary of Degree Requirements Qtr. Hours

Foundation (Foundation courses do not count toward degree crec 0-8

BUS 500 Combined Foundations of Acct. & Finance

BUS 501 Combined Foundations of Economics &
Statistics

Core Courses 40

Accounting 4

ACC 510 Accounting for Managerial Decisions

Economics/Finance 8

ECN 510 Managerial Economics

FIN 520 Corporate Finance

Quantitative Methods for Management 8

MIS 510 Management Information Systems

MGT 508 Research & Statistics for Management

Marketing 4

MKT 520 Marketing Management

Management 16

MGT 505 Ethics & Communication

MGT 545 Leadership Practice & Theory

MGT 560 Operations Management

MGT 590 Capstone: Competing Globally

Management/Finance Concentration 32

FIN 525 Investment Analysis

FIN 620 Money, Banking & Financial Markets

FIN 680 Security Analysis & Portfolio Management

FIN 690 Advanced Topics in Finance & Investments

MGT 530 Strategic Human Resource Management

MGT 540 Managing Divers e Organization

MGT 550 Organizational Design & Change
Management

PMP 575 Project Management

MBA Graduation Requirements 72



Master of Business Administration
Management and Human Resource ManagementDual
Concentration

This program provides students in the MBA Management
concentration program the opportunity to complete an additional
twelve credit hours in human resource management to earn an MBA
with a dual Management and Human Resource Management
concentration. This dual concentration prepares students for
additional knowledge and skills to integrate human resource

Master of Information Systems

To remain competitive, IS professionals combine their skills in
innovation and analysis with the ever-changing technology to
resolve business challenges and anticipate future conditions. The
Master of Information Systems (MIS) degree provides students with
the requisite knowledge and skill to succeed in the evolving IS
management field.

At the compl etion of Robert Morris University z Uw, ( 2 w/ UOT UE OOMIS 521
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organizational goals or the organization with its talent base.

This program is for students enrolled in the MBA Management
concentration who elect to complete four addition al human resource
management concentration courses.

Summary of Degree Requirements Qtr. Hours
Foundation (Foundation courses do not count toward degree crec 0-8

BUS 500 Combined Foundations of Acct. & Finance

BUS 501 Combined Foundations of Economics &
Statistics

Core Courses 40

Accounting 4

ACC 510 Accounting for Managerial Decisions

Economics/Finance 8

ECN 510 Managerial Economics

FIN 520 Corporate Finance

Quantitative Methods for Management 8

MIS 510 Management Information Systems

MGT 508 Research & Statistics for Management

Marketing 4
MKT 520 Marketing Management

Management 16
MGT 505 Ethics & Communication

MGT 545 Leadership Practice & Theory

MGT 560 Operations Management

MGT 590 Capstone: Competing Globally

Management/Human Resource Concentration 28

MGT 530 Strategic Human Resource Management

MGT 540 Managing Diverse Organization

MGT 550 Organizational Design & Change Management
MGT 555 Legal Issues in Human Resource Management
MGT 556 Compensation & Benefits

MGT 557 Employee Recruitment, Selection & Retention
PMP 575 Project Management

MBA Graduation Requirements 68
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A

Demonstrate communication strategies appropriate to
professional roles.

Students will be able to demonstrate effective oral and written
communication, presentation skills and eblbrative competencies

Conceptualize, organize and resolve complex information
system problems.

Students will be able to analyze, plan and manage information
systems that solve current and future business systems problems.

Evaluate the ethical and social implications of business and
personal decisions..

Students will be able to analyze and propose solutions that balance
the ethical/social needs of the global community with the
sustainability of the organization.

Conceptualize and implement database systems to manage
information in an organization.

Students will be able to analyze, design, implement and test a
database to ensure its efficiency and integrity.

Design secure network infrastructure and disaster recovery
plans to protect organiz ational resources from internal and
external threats.

Students will be able to apply principles of computer networking,
telecommunications, and security to evaluate alternative strategies.

MIS Degree Curriculum and Credit Requirements
Summary of D egree Requirements Qtr. Hours
Foundation (Foundation courses do not count toward degree credit) 0-4

CIS 500 Foundations of Computing

Core Courses 36
MIS 515 Database Design & Management

MIS 517 Client/Server Development or

PMP 575 Project Management

IT Financial Management or

ACC 510 Accounting for Managerial Decisions

MIS 525 Object-Oriented Programming or

MGT 545 Leadership Practice & Theory

MIS 531 IT Service Management or

MKT 520 Marketing Management

MIS 540 Data Communication & Networking

MIS 542 Network & Internet Security

MIS 590 Capstone: Connecting Globally

MGT 505 Ethics & Communications

(select from the followinglectivey 16

MIS 548 Information Security Management

MIS 560 Introduction to Mobile Computing

MIS 562 Legal Issues in Information Assurance &
Auditing

MIS 565 Developing Mobile Web Applications

MIS 572 Developing Mobile Native Applications

MIS 575 Ethical Hacking

MIS 585 Special Topics in Mobile Development

MIS 589 Business Continuity, Disaster Recovery
Theories & Strategies

MGT 530 Strategic Human Resource Management

MGT 540 Managing Diverse Organization

MGT 550 Organizational Design & Change
Management

MGT 560 Operations Management

MIS Graduation Requirements 52



Master of Management
Higher Education Administration Concentration

The specialization in Higher Education Administration is a broad -
based curriculum that prepares professionals for administrative roles
in post-secondary education. Courses provide an overview of
relevant theories, research, and ideas on higher education that help
graduates manage educational enterprises ® as to promote student
success

Summary of Degree Requirements Qtr. Hours
Core Courses 30
ACC 510 Accounting for Managerial Decisions
BUS 500 Foundations of Accounting & Finance
MGT 505 Ethics & Communication
MGT 508 Research & Statistics for Management
MGT 510 Leadership Theory & Practice
MGT 585 Advanced Internship
MGT 591 Contemporary Management Capstone
MIS 510 Management Information Systems
Specialization Courses 16
HEA 535 Organization & Governance in Higher
Education
HEA 538 The 22 Century College Student
HEA 544 Program & Curriculum Administration &
Assessment
HEA 601 Issues in Higher Education Impacting

Longitudinal Planning

Electives from MBA Curriculum 4
FIN 520 Corporate Finance

MGT 530 Strategic Human Resource Management

MGT 540 Managing Diverse Organizations

MGT 550 Organizational Design & Change Management
MGT 555 Legal Issues on Human Resource Management
MGT 556 Compensation & Benefits

MGT 557 Employee Compensation, Selection, & Retention
MGT 560 Operations Management

MGT 580 Contemporary Leadership

MKT 520 Marketing Management

MM Graduation Requirements 50



BAS/MIS Dual Degree Program Description

Robert Morris University offers a dual degree program which allows

Summary of Degree Requirements Qtr. Hours
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accelerated timeframe. By working toward the dual degree, students
will be required to take a total of 13 2 quarter hours (in addition to an
Associate Degree or equivalent). This is16 quarter hours less than if

they pursued the two degrees separately.

6€

Associate Degree or Equivalent Requirements Met 92
32

Required Upper Division Information Systems 24

CIS 307 Client/Server Network Database

CIS 356 Advanced Internship

CIS 498 Senior Project

MIS 515 Database Design & Management

MIS 525 Object-Oriented Programming

MIS 542 Network & Internet Security

Elective Thematic Sequences 20

Networking

CIS 364 LAN Switching

CIS 366 WAN Technologies

CIS 443 Wireless Technologies

Security

CIS 446 Computer Forensics

MIS 542 Network & Internet Security*

MIS 517 Client/Server Development*

Systems Integration

CIS 421 Residential Network, Wiring &

Computing
CIS 422 Home Entertainment Systems,
Audio/Video

CIS 423 Residential Security & Lighting Control

or

CIS 424 Residential Telecommunication, HVAC Control

& Water Management

Database

CIS 307 Client/Server Network Database
CIS 308 Database Design

MIS 515 Database Design & Management*

Network Management

CIS 443 Wireless Technologies
CIS 447 Network Management
MIS 517 Client/Server Development*

Business Management

CIS 310 Management Information Systems

MGT 310 Contemporary Applied Management

MGT 400 Operations Management

Major Electives 12

Career Management 8

CMT 330 Personal Narrative & Branding

CMT 440 Life-Long Career Strategy or

ICP 350 Intermediate ICenter Project or

ICP 450 Advanced ICenter Project

Management Information Systems

Core 24

PMP 575 Project Management

MIS 540 Data Communication & Networking

or

ACC 510 Accounting for Managerial Decisions

MGT 505 Ethics & Communication

MGT 508 Research &Statistics for Management

MGT 545 Leadership Practice & Theory

MIS 590 Capstone: Connecting Globally

Concentration 12

MGT 530 Strategic Human Resource Management

MGT 540 Managing Diverse Organization

MGT 550 Organizational Design & Change
Management

MGT 560 Operations Management

MIS 520 Database Administration

MIS 544 Operating System & Database Administration

MIS 548 Information Security Management

I EET T OOUzUwdw, EVOT Uz Uw#i’ 224
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BBA/MBA Dual Degree Program Description

Robert Morris University offers a dual degree program which allows

Summary of Degree Requirements Qtr. Hours

Associate Degree or Equivalent Requirements Met 92
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Administration (MBA) , both with a concentration in management, in
an accelerated timeframe. By working toward the dual degree,
students will be required to take a total of 136 quarter hours (in
addition to an Associate Degree or equivalent). This is 20 quarter
hours less than if they pursued the two degrees separately.

Accounting 16
ACC 110 Principles of Accounting |

ACC 111 Principles of Accounting Il

ACC 112 Principles of Accounting IlI

ACC 510 Accounting for Managerial Decisions
Economics/Finance 12
ECN 510 Managerial Economics

FIN 300 Principles of Finance

FIN 520 Corporate Finance

Quantitative Methods of Management 12
MAT 320 Statistics for Business & SocialSciences
MGT 508 Research & Statistics for Management
MIS 510 Management Information Systems
Management 24
MGT 310 Contemporary Applied Management

MGT 450 Business Strategy & Policy

MGT 505 Ethics & Communication

MGT 545 Leadership Practice & Theory

MGT 560 Operations Management

MGT 590 Capstone: Competing Globally

Marketing 12
MKT 305 Marketing Principles & Analysis

MKT 370 Global Marketing Principles

MKT 520 Marketing Management

Management Concentration 24

BUS 356

Advanced Internship

MGT 400 Operations Management

MGT 530 Strategic Human Resource Management

MGT 540 Managing Diverse Organizations

MGT 550 Organizational Design & Change
Management

PMP 575 Project Management
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Course Descriptions

Robert Morris University uses an academic, disciplineoriented
course numbering system, which is an alphabet/numeric code. The
alphabetic prefix designates the subject area of the course; the three
digit numeric section indicates the course level.

Coursesnumbered less than 100level are pre-college level or
remedial courses (not for credit) and not applied toward degree
requirements. Courses numbered 100299 are lower division and
open to all students. Courses numbered 300 or higher are upper
division o ffered to students at the junior and senior level of those

students meeting all course prerequisites. Graduate-level courses are

those with a 500 number or above.

Courses with a (CC) are offered as part of the4 OD Y I UQuButala z U

Connections program. Courses with an (IN) are internship courses.

ACC 110 Principles of Accounting | 4 Qtr. Hours
The fundamental principles and procedures of accounting, including
the theories of debit and credit, the accounting cycle and end-of-the-
period procedures are studied. Includes a study of the proper
presentation of classified financial statements for a proprietorship
operating as a service or merchandising concern, covering specific

topics such as accounts receivable, accounts payable, special purpose

journals, internal control and bank reconciliations.

ACC 111  Principles of Accounting Il 4 Qtr. Hours
Continuation of ACC 110 with an emphasis on special topics
including internal control, accounts receivable, merchandising
transactions, short-term assets, invertories, current liabilities, long -
term assets, depreciation and partnership accounting.

(Prerequisite: ACC 110)

ACC 112  Principles of Accounting Ill 4 Qtr. Hours
Continuation of ACC 111 with an emphasis on special topics. Such
topics include contribute d capital, retained earnings, long-term
liabilities and the statement of cash flows. In addition, corporate
annual reports are thoroughly examined; foreign currency
translations are journalized and long -term investments are
accounted for under the equity method.

(Prerequisite: ACC 111)

ACC 120 Honors Principles of Accounting | 4 Qtr. Hours
This courseincludes a study of the principles and concepts of
accounting, preparing financial statements, and analyzing business
activities through ratio analysis. Use of Excel spreadsheets for
analyzing accounting data will be incorporated into the class.
Students will be required to analyze data and communicate their
analyses through memo and letter format.

(Prerequisite: Honors Program)

ACC 121  Honors Principles of Accounting Il 4 Qtr. Hours
This course is a continuation of ACC 120 with an emphasis on
accounting topics including accounts receivable, long-lived assets,
current liabilities, long -term liabilities, common stock, preferred
stock, treasury stock, dividends, long -term investments, analyzing
financial statements, cash flow statements and using data for
business decisions. Use of Excel spreadsheets for analyzing
accounting data will be incorporated into the class. Students will be
required to analyze data, make business decisions and
communicate these decisions through memo and letter format.
(Prerequisite: Honors PrograinACC 120

ACC 122  Honors Principles of Accounting Ill 4 Qtr. Hours
This course will thoroughly analyze financ ial statements building
on skills and knowledge gained in ACC 120 and ACC 121.
Emphasis will be on knowledge and interpretation of financial
statements. Students will be required to complete internet and data
base research and compare and contrast finanil statements of
various businesses.(Prerequisite: Honors PrograinACC 121)

ACC 280 Intermediate Accounting | 4 Qtr. Hours
This course focuses on a omprehensive review of corporate
accounting. Itincludes a more intensive, theoretical approach to the
areas of the conceptual framework of accounting, control of cash,
receivables, inventories and property, plant and equipment, leading
the student away from entry preparation into account analysis.
(Prerequisite: ACC 11JACC 121)

ACC 281 Intermediat e Accounting Il 4 Qtr. Hours
A continuation of ACC 280 with emphasis on current and long -term
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the statement of cash flows.
(Prerequisite: ACC 112; recommended: ACC 280)

ACC 300 Managerial Accounting 4 Qtr. Hours
This course focuses on apractical approach to managerial
accounting. Topics include cost-volume -profit analysis and the
preparation of master and flexible budgets. In addition, emphasis is
given to special topics such as the allocation of joint and general
costs and the concepual analysis of special revenue-generating
projects. (Prerequisite: ACC 111, ACC 121)

ACC 302 Independent Study 2 Qtr. Hours
Independent studies allow a student to explore a topic or area of
interest. Students will propose a topic for tutorial study under the
guidance of a supervising faculty member.

ACC 305 Individual Taxation 4 Qtr. Hours
This course focuses on the preparation of individual tax returns.
Topics covered include taxpayer filing status, dependency
exemptions; itemize deductions, capital gains and losses, and rental
properties. Emphasis is placed on tax planning strategies. A
comprehensive individual taxation project is required.

(Prerequisite: ACC 111, ACC 121)

ACC 310 Corporate Taxation 4 Qtr. Hours
This course focuses on aconceptual approach to various corporate
taxation issues, including book income to taxable income
adjustments, the determination of available corporate tax credits
and the preparation of formal working papers. In addition,

students will be introduced to tax research methodology.
(Prerequisite: ACC 305)

ACC 313  Accounting Group Internship 4 Qtr. Hours
A group of students will team together for this internship to
practically apply their skills in real world problem -solving
situations. All internships are project oriented and directly related
to the area of study. Each internship will be served under the
sponsorship of a faculty advisor, and students will be required to
document the results of their experience.

ACC 319 Independent Study 4 Qtr. Hours
Independent studies allow a student to explore a topic or area of

guidance of a supervising faculty member.
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